
 

 

 
 
 

 
 
 
 

COUNCIL MEETING OF 
THE HUME CITY COUNCIL 

 
 
 

MONDAY, 15 APRIL 2024 
 
 
 

7.00PM 
 
 
 

HUME GLOBAL LEARNING CENTRE SUNBURY 
 
 
 
 
 

OUR VISION: 
 

Hume City Council will be recognised as a leader in achieving social, 
environmental and economic outcomes with a common goal of 
connecting our proud community and celebrating the diversity of 
Hume. 
 
 
An audio and video recording of this meeting of the Hume City Council will 
be published to Council’s website within two (2) working days. 
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HUME CITY COUNCIL 
 
 
Notice of a 
COUNCIL MEETING OF THE HUME CITY COUNCIL 
to be held on Monday, 15 April 2024 
at 7.00pm 
at the Hume Global Learning Centre Sunbury 
 
 
 
Attendees: a: Council Cr Naim Kurt 

Cr Karen Sherry  
Cr Jarrod Bell 
Cr Trevor Dance 
Cr Joseph Haweil 
Cr Chris Hollow 
Cr Jodi Jackson  
Cr Jack Medcraft 
Cr Sam Misho 
Cr Carly Moore 
Cr Jim Overend 
 

Mayor 
Deputy Mayor 
 
 
 

  
b: Officers 

 
Ms Sheena Frost 
Ms Rachel Dapiran 
Mr Hector Gaston 
Mr Adam McSwain 
Mr Carl Muller  
Ms Fiona Shanks 
Mr Fadi Srour  
 

 
Chief Executive Officer 
Director City Planning and Places 
Director City Services & Living 
Director Infrastructure and Assets 
Director Customer & Strategy  
Chief People Officer 
Chief Financial Officer 
 

 
 

ORDER OF BUSINESS 
 
 
1. ACKNOWLEDGEMENT OF TRADITIONAL OWNERS 
 

Hume City Council would like to acknowledge that we are meeting on Country for which the 
members and Elders of the Wurundjeri Woi-wurrung people and their forebears have been 
custodians for many thousands of years. The Wurundjeri Woi-wurrung, which includes the 
Gunung-Willam-Balluk clan, are the Traditional Custodians of this land. Hume City Council 
would also like to pay its respects to their Elders, past and present, and to all Aboriginal and 
Torres Strait Islander peoples who may be here today. 

 
 
2. PRAYER 

 
Hume City’s religious diversity strengthens and enriches community life and supports the well-
being of the citizens of Hume City. Hume City Council acknowledges the importance of spiritual 
life and the leadership offered by the Hume Interfaith Network (HIN). In recognition of the 
religious diversity of residents in Hume City Council has invited the HIN to take responsibility 
for the opening prayer at Council meetings. This evening’s prayer will be led by Pastor Kaysar 
Boutros from the Assyrian Culture Centre of Australia, on behalf of the HIN. 
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3. APOLOGIES 

 

4. DISCLOSURE OF INTEREST  

Councillors' attention is drawn to the provisions of the Local Government Act 2020 and 
Council’s Governance Rules in relation to the disclosure of conflicts of interests. Councillors 
are required to disclose any conflict of interest immediately before consideration or discussion 
of the relevant item. Councillors are then required to leave the Chamber during discussion and 
not vote on the relevant item. 

 

5. CONGRATULATIONS AND CONDOLENCES 
 

6. CONFIRMATION OF MINUTES 

Minutes of the Council Meeting of 25 March 2024, including Confidential Minutes. 
 

RECOMMENDATION: 
THAT the Minutes of the Council Meeting of 25 March 2024, including Confidential 
Minutes, be confirmed. 

 
 

7. ASSEMBLIES OF COUNCIL 
7.1 Summary of Council Briefing Sessions - 4 & 18 March 2024 

1. COUNCIL BRIEFING SESSIONS 
Council Briefing Session which was held on the following date: 
1.1 Monday 4th March 2024 
1.2 Monday 18th March 2024 
 
 

2. RECOMMENDATION: 
That Council notes the Summary of Matters Discussed at the Council 
Briefing Sessions held on Monday 4th March and Monday 18th March 2024. 
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Summary of matters discussed at a COUNCIL BRIEFING MEETING  
MEETING TITLE: COUNCIL BRIEFING SESSION 
 
Date of Meeting:  4 March 2024   Time of Meeting:   6:30pm  
Place of Meeting:  In Person and Online via Zoom 
The ground or grounds for any matter discussed at this meeting which was considered 
to be confidential is recorded in this meeting summary.   

COUNCILLORS PRESENT  
Cr Naim Kurt (Mayor) In person  
Cr Karen Sherry (Deputy Mayor) In person  
Cr Jarrod Bell Online from 7:07pm  
Cr Trevor Dance Online  
Cr Joseph Haweil In person  
Cr Chris Hollow Online  
Cr Jodi Jackson Online from approximately 6:40pm  
Cr Jack Medcraft  Online   
Cr Sam Misho In person  
Cr Carly Moore  Online  
Cr Jim Overend In person  
   

 
OFFICERS PRESENT MATTERS DISCUSSED 
Ms Sheena Frost, Chief 
Executive Officer  

Apology  

Mr Hector Gaston, Director 
City Services and Living  

In person  

Mr Carl Muller, Director 
Customer and Strategy  

In person  

Mr Adam McSwain, 
Director Infrastructure and 
Assets  

In person 3.4, 3.6 

Ms Rachel Dapiran, 
Director City Planning and 
Places  

In person  

Mr Fadi Srour, Chief 
Financial Officer  

In person  
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Ms Fiona Shanks, Chief 
People Officer  

In person  

Ms Ruth Robles McColl, 
Manager Strategic Projects 
& Places 

In person 1.1, 

Mr Joel Farrell,  
Manager Organisational 
Performance & Strategy  

In person 1.2, 3.5 

Mr Joel Kimber, 
Acting Manager 
Governance 

Online 2.1, 3.1, 3.2, 3.3,  

Ms Astrid Hartono,  
Manager Infrastructure 
Delivery 

Online 3.7 

Ms Megan Taylor,  
Manager City Strategy 

Online 3.8 

 
MATTERS CONSIDERED: 

Order Description 
 

Names of 
Councillors who 

disclosed 
conflict of 

interest 

Did the 
Councillor 
leave the 
meeting? 

Confidenti
al ground 

of grounds 

Items Discussed 
 

1.1 Homes Victoria Banksia 
Gardens Update  

   

1.2 Update on Council Plan and 
Budget Ideas Consultation 

   

2.1 Review Council Minutes prior 
to confirmation  

   

3.1 
Proposed Council Meeting 
Schedule 1 July 2024 to 30 
June 2025 

  
 

3.2 Historical Street Name Signs - 
Proposed Locations and Text 

   

3.3 Election Caretaker Period 
Policy 2024 

   

3.4 Residential Nature Strip 
Policy 

   

3.5 
Local Government 
Performance Reporting 
Framework - Six Monthly 
Report 2023-24 

  

 

3.6 
Stormwater Offsets Scheme 
Summary of Community 
Consultation 
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3.7 Monthly Capital Project 
Update 

   

3.8 
Amendment C249 – Hi Quality 
Spoil Processing Facility – 
Response to Minister for 
Planning 

  
 

Other matters dealt with: 
 

     

Items not dealt with: 
 

3.9 
Ministerial Guidelines – Waste 
Charge 
 

  
 

 
Meeting Closed at:   9.18 PM 
 
RECORDED BY:  
 
Hector Gaston  
Director City Services & Living 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



15 APRIL 2024 
NOTICE OF MEETING ORDINARY COUNCIL MEETING OF COUNCIL 

Hume City Council Page 6 

 

 
Summary of matters discussed at a COUNCIL BRIEFING MEETING  
MEETING TITLE: COUNCIL BRIEFING SESSION 
Date of Meeting:   18 March 2024   Time of Meeting:   6:30pm  
Place of Meeting:  In Person and Online via Zoom 
 
The ground or grounds for any matter discussed at this meeting which was considered 
to be confidential is recorded in this meeting summary.   

 
COUNCILLORS PRESENT 
Cr Naim Kurt (Mayor) In person 
Cr Karen Sherry (Deputy Mayor) In person 
Cr Jarrod Bell In person from 6:41pm 
Cr Trevor Dance Online from 6:42pm 
Cr Joseph Haweil Online from 6:36pm 
Cr Chris Hollow In person 
Cr Jodi Jackson Online from 6:38 
Cr Jack Medcraft  In person 
Cr Sam Misho Apology 
Cr Carly Moore  Online 
Cr Jim Overend In person 
  

 
OFFICERS PRESENT MATTERS DISCUSSED 
Ms Sheena Frost, Chief 
Executive Officer  

In person  

Mr Hector Gaston, Director 
City Services and Living  

In person  

Mr Carl Muller, Director 
Customer and Strategy  

In person 1.1  

Mr Adam McSwain, 
Director Infrastructure and 
Assets  

In person  

Ms Rachel Dapiran, 
Director City Planning and 
Places  

In person  

Mr Fadi Srour, Chief 
Financial Officer  

In person 1.1, 1.2 
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Ms Fiona Shanks, Chief 
People Officer  

In person  

Ms Ruth Robles McColl, 
Manager Strategic Projects 
& Places 

In person 1.3, 3.5 

Ms Brooke Watson, 
Manager Community  
Health and Wellbeing  

In person 2.1 

Ms Nina Stephen,  
Social Policy Planner 

In person 2.1 

Mr Joel Kimber, 
Acting Manager 
Governance 

Online 2.2, 2.4, 3.3 

Ms Astrid Hartono,  
Manager Infrastructure 
Delivery 

Online 3.7 

Ms Monique Perry,  
Acting Manager City 
Strategy 

Online 3.4 

   

MATTERS CONSIDERED: 

Order Description 
 

Names of 
Councillors who 

disclosed conflict of 
interest 

Did the 
Councillor 
leave the 
meeting? 

Confidential 
ground of 
grounds 

Items Discussed 
 

1.1 Community Budget 
Engagement Results   

 

1.2 MOU - Melbourne Airport 
Rates in Lieu Agreement   

 

1.3 
Strategic Property 
Framework - Council 
Land 

  
 

2.1 
Draft Partnership 
Framework & 
Guidelines 

  
 

2.2 

Council Briefing Note - 
Upcoming 
Council Meeting Business 
Items April 
to June 2024 

  

 

2.3 

Statutory Planning 
Reports (Standing 
Report) 
Unit 4, 57-59 Horne 
Street, Sunbury - 
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The use of land for an 
indoor 
recreation facility, and the 
display of 
business identification 
and internally 
illuminated signage 

2.4 
Review Council Minutes 
prior to 
confirmation  

  
 

3.1 Community Ideas for the 
2024/25   

 

3.3 
Naming Proposal: Noogal 
Park 
(Sunbury) 

  
 

3.4 Emu Bottom Wetlands 
Master Plan   

 

3.5 
Strategic Property 
Framework - 
Council Land 

  
 

3.6 

Correspondence received 
from or 
sent to Government 
Ministers or 
Members of Parliament 

  

 

3.7 Monthly Capital Works 
Update   

 

3.8 
Contract No. 30 24 3512 - 
Landfill 
Processing Services 

  
 

Other matters dealt with: 

 Events    

 Open Space Strategy and 
briefings 

   

Items not dealt with: 

3.2 
Technology One Contract 
Update 
 

  
 

 
Meeting Closed at:   8:30pm PM 
 
RECORDED BY:  
 
Sheena Frost 
Chief Executive Officer 
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8. PUBLIC QUESTION TIME  

9. OFFICER’S REPORTS 

The Mayor will ask the Councillors and gallery at the commencement of this section, which 
reports they wish to speak to. These reports will then be discussed in the order they appear 
on the notice paper.   
 
Item No Title Page 
9.1 State of Council Assets 2023 .......................................................................... 11 
9.2 Endorsement of Council's Partnership Framework and Guidelines ............ 33 
9.3 Annual Gambling Report 2022-2023 ............................................................... 65 
9.4 Review of Instrument of Delegation to Members of Council Staff ............... 77   

 

10. NOTICES OF MOTION 

10.1 NOM24/16 - Cr Joseph Haweil....................................................................... 179 
10.2 NOM24/17 - Cr Trevor Dance ........................................................................ 181 
10.3 NOM24/18 - Cr Trevor Dance ........................................................................ 183 
10.4 NOM24/19 - Cr Naim Kurt .............................................................................. 185 

 

11. ITEMS TO BE TABLED 

12. URGENT BUSINESS 

13. DELEGATES REPORTS 

14. CONFIDENTIAL ITEMS 

The Meeting may be closed to members of the public to consider confidential items. 
 
RECOMMENDATION: 
THAT Council close the meeting to the public pursuant to section 66(2) of the Local 
Government Act 2020 to consider the following items: 

14.1 Contract No. 30 21 3317 - Leo Dineen Pavilion Upgrade Contract Update 
Item 14.1 is confidential in accordance with Section 3(1)(g(ii)) of the Local 
Government Act 2020 because it is private commercial information, being 
information provided by a business, commercial or financial undertaking 
that if released, would unreasonably expose the business, commercial or 
financial undertaking to disadvantage.  
The specified grounds apply because this report contains contractual 
matters. 

14.2 Contract No. 30 23 3478 - Ligar Street Upgrade and Aquatic Centre Car 
Park, Sunbury 
Item 14.2 is confidential in accordance with Section 3(1)(g(ii)) of the Local 
Government Act 2020 because it is private commercial information, being 
information provided by a business, commercial or financial undertaking 
that if released, would unreasonably expose the business, commercial or 
financial undertaking to disadvantage.  
The specified grounds apply because this report contains contractual 
matters. 
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15. CLOSURE OF MEETING  
 
 
 
 
 
SHEENA FROST 
CHIEF EXECUTIVE OFFICER 
 
10/04/2024 
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REPORT NO: 9.1 
REPORT TITLE: State of Council Assets 2023 
SOURCE: Gary Pini, Coordinator Assessment Management  
DIVISION: Infrastructure & Assets 
FILE NO: HCC05/49 
POLICY: Asset Management Policy 
STRATEGIC OBJECTIVE: 3.2: Deliver responsible and transparent governance, 

services and sustainable assets that respond to 
community needs 

ATTACHMENT:  1.  State of Council Assets 2023      
 
1. SUMMARY OF REPORT: 

1.1 This report outlines the state of Council assets as at 30 June 2023, with a focus on 
asset condition and asset replacement value.   

1.2 The assets considered are infrastructure assets, including roads, drainage, buildings, 
footpaths, open space and bridges.   

1.3 The total replacement value of these assets is $3.87 billion.   
1.4 The overall condition of these assets is very reasonable with 82% in excellent or very 

good condition and only 3% in fair or poor condition.   
1.5 Not included in this report are non-infrastructure assets such as fleet, plant and 

equipment, trees and land. 
 
2. RECOMMENDATION: 

2.1 That the report be noted. 
 
3. LEGISLATIVE POWERS: 

3.1 The Local Government Act 2020 requires councils to develop and keep in force an 
Asset Plan covering information on our assets.  Although the Act limits itself to the 
Asset Plan, in order to achieve the Plan’s requirements, a policy, a strategy and other 
documents are also necessary.  This State of Council Assets Report is one such 
document. 
 

4. FINANCIAL IMPLICATIONS: 
4.1 Council is responsible for assets with a total replacement value in excess of $3.8 

billion. The renewal of these assets is funded through our capital works program. 
4.2 Councils renewal expenditure in 22/23 was $28.6 million. 
4.3 Ongoing funding of asset renewal in line with asset condition is critical to ensure that 

Councils assets meet the needs of the community. 
 

5. ENVIRONMENTAL SUSTAINABILITY CONSIDERATIONS: 
5.1 There are no direct implications for environmental sustainability resulting from this 

report. 
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6. CLIMATE CHANGE ADAPTATION CONSIDERATIONS: 

6.1 There are no direct implications for climate change adaptation resulting from this 
report. 
 

7. CHARTER OF HUMAN RIGHTS APPLICATION: 
7.1 This report has no impact on any aspect of the Charter of Human Rights. 

 
8. COMMUNITY CONSULTATION: 

8.1 There is no requirement for community consultation regarding this report. Consultation 
in terms of asset management was undertaken as part of the development of the Asset 
Plan, which has a wider scope including levels of service. 
 

9. DISCUSSION: 
9.1 An action from the Asset Management Strategy 2020, is to produce an annual State of 

Council Assets Report.  The intention is for Council to be provided with a snapshot of 
the replacement value and condition of assets. 

9.2 The State of Council Assets Report is part of a suite of asset management documents 
including the Asset Plan, Asset Management Policy, Asset Management Strategy, 
Asset Management Plans for each asset class and the Road Management Plan.  The 
State of Council Assets Report helps to evaluate Council’s performance in renewing 
assets. 

9.3 The following pie charts show the replacement value of each asset class and the 
condition profile of all asset classes combined: 
9.3.1 Total replacement value of all infrastructure assets is $3.87 billion. 
9.3.2 82 percent of assets have a condition rating of either excellent or very good. 
9.3.3 15 percent are in good condition and only 3 percent are in fair or poor 

condition. 
9.3.4 This condition profile puts Council in a very comfortable position.  It can mainly 

be attributed to the fact that most of our assets have a long service life, 
combined with them being relatively new.  The municipality is undergoing high 
levels of development at this point in time, resulting in a lot of new assets. 
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9.4 The value of Council’s assets changes from one year to the next due to inflation, 
depreciation of individual assets, internal capital works for growth and renewals, and 
developer works.  From the previous State of Council Assets Report (2022), there has 
been an increase in asset replacement value of $658 million.  When broken down into 
the various asset classes the following can be observed: 
9.4.1 Roads – increased by $393 million, but only $56 million of this was due to new 

assets, mainly from developer funded works.  The remaining increase is due 
to inflation. 
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9.4.2 Drainage – increased by $38 million, of which $24 million was due to new 

assets, mainly from developer funded works.  The remaining increase is due 
to inflation. 

9.4.3 Buildings – increased by $146 million, of which $8 million was due to new 
assets, and the remainder from a revaluation. 

9.4.4 Footpaths – increased by $22 million, with $12 million due to new assets, 
mainly from developer funded works.  The remaining increase is due to 
inflation. 

9.4.5 Parks and Open Space – increased by $49 million, with $26 million due to new 
assets, mainly from developer funded works.  The remaining increase is due 
to inflation. 

9.4.6 Bridges – increased by $10 million, due to a combination of capital works 
renewals and inflation. 

9.4.7 The graph below shows this trend over time. 
 

 
 

9.5 With the condition of Council’s assets, it is generally expected that there would be an 
increase in the percentage of assets that are excellent or very good, no material 
change in those considered good, fair or poor. 
9.5.1 For excellent to very good condition assets, the improvement, or increase in 

percentage of assets, is due to the number of new assets being created and 
the renewal of existing assets.  Between 2022 and 2023, the percentage 
change in condition for excellent and very good assets was + 4% and - 2% 
respectively. 

9.5.2 The level of good condition assets would be expected to remain stable, with 
some very good assets deteriorating to good, and a corresponding number of 
good assets deteriorating to fair.  Between 2022 and 2023, the percentage 
change in condition for good assets was - 2%. 
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9.5.3 For fair to poor condition assets, although there is a deterioration in condition 

over time, there is also renewals investment, most of which occurs on these 
assets.  If our renewal investment is satisfactory, the net effect should be that, 
as a minimum, the percentage of fair to poor assets remains relatively stable.  
There may also be an improvement or decrease in the percentage of assets 
that are in this condition.  Between 2022 and 2023 the percentage change in 
condition for fair and poor assets was 0% and 0% respectively. 

9.5.4 The graph below shows this trend over time. 
 

 
9.6 In 2022/23 the depreciation on infrastructure assets was $56.7 million.  Total renewals 

expenditure was $28.6 million for the same period. In simplest terms, renewals 
expenditure should match depreciation, but it is currently just over half. 
9.6.1 The State of Council Assets Report discusses the reasons for this, primarily 

that the bulk of our assets are relatively new when compared to their total 
useful life. When assets are new there is little need for renewal. 

9.6.2 In the coming years, as new development subsides and Council’s assets age, 
this situation will reverse.  Renewals expenditure will need to increase and at 
some point, renewal needs will exceed depreciation. 

 
10. CONCLUSION: 

10.1 The preparation of a State of Council Assets Report enables a simple comparison of 
how the value and condition profile of Council’s assets changes over time. 

10.2 The total replacement value of Council’s infrastructure assets is increasing year on 
year and is currently $3.87 billion. 

10.3 The overall condition of these assets is very reasonable with 82% in excellent or very 
good condition and only 3% in fair or poor condition. 

10.4 Current expenditure on renewals is well below depreciation.  However, given Council’s 
assets are relatively new compared to their total useful lives, this situation is 
understandable. 
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REPORT NO: 9.2 
REPORT TITLE: Endorsement of Council's Partnership Framework and 

Guidelines 
SOURCE: Nina Stephen, Social Policy Planner  
DIVISION: City Services & Living 
FILE NO: HCC24/236 
POLICY: - 
STRATEGIC OBJECTIVE: 3.3 Advance organisational high-performance through 

innovation and partnerships 
ATTACHMENT:  1.  HCC Partnership Framework & Guidelines      
 
1. SUMMARY OF REPORT: 

1.1 The 2023 – 2024 Council Plan Action 3.3.3 stipulates “facilitate regional outcomes for 
the benefit of Hume City’s community through innovative partnerships, shared 
procurement and actively contributing to strategic networks and alliances”. 

1.2 This report presents Council with its first Partnership Framework and Guidelines, (the 
Framework), developed to effectively address the evolving needs of the Hume 
community to secure regional outcomes. 
 

2. RECOMMENDATION: 
That Council endorses the Partnership Framework and Guidelines as a tool to secure 
long term social and economic benefit for its residents. 

 
3. LEGISLATIVE POWERS: 

3.1 Council’s Partnership Framework and Guidelines align with the overarching 
governance principles outlined in the Local Government Act 2020 – Section 9: 
3.1.1 2 (f): collaboration with other Councils and Governments and statutory bodies 

is to be sought. 
3.1.2 2 (h): regional, state and national plans and policies are to be taken into 

account in strategic planning and decision making 
3.2 The project also aligns with Section 110 (1) of the LG Act 2020, underscoring Council’s 

commitment to advancing high performance through innovation, partnerships, and 
philanthropy for beneficial enterprise.  

 
4. FINANCIAL IMPLICATIONS: 

4.1 A budget of $25,000 was allocated to the development of the Framework and 
Guidelines. 

4.2 Any subsequent stages of implementation will require further resourcing by Council.  
 

5. ENVIRONMENTAL SUSTAINABILITY CONSIDERATIONS: 
There are no environmental sustainability implications in respect to this report. 
 

6. CLIMATE CHANGE ADAPTATION CONSIDERATIONS: 
There are no climate change adaptation implications in respect to this report.  
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7. CHARTER OF HUMAN RIGHTS APPLICATION: 
The rights protected in the Victorian Charter of Human Rights and Responsibilities Act 2006 
have been considered in this report. The Act states that Local Government has a legal 
obligation to act compatibly with human rights in the way it goes about its responsibilities and 
the delivery of its services. In practice, this means that Local Government must: 
7.1 Consider human rights when making decisions. 
7.2 Ensure that actions, policies and services are compatible with human rights. 
7.3 Interpret and apply local laws consistently with human rights; and 
7.4 Interpret that people who work on their behalf, including third parties, do so in a way 

that considers human rights. 
 

8. COMMUNITY CONSULTATION: 
Development of the Partnership Framework and Guidelines was informed by interviews with 
nine external stakeholder organisations who shared their insights into the benefits and 
challenges associated with working in Partnership to reach mutually agreed upon goals.   
 

9. DISCUSSION: 
9.1 The establishment of a Partnership Framework provides Council an opportunity to drive 

substantial social impact while addressing community needs and aspirations.  
9.2 Crucially, the Framework recognises the imperative to leverage Hume as a significant 

powerhouse of economic activity that is unique to the municipality. It urges major 
multinational companies based in Hume to draw on their social and corporate 
responsibility for community benefit.    

9.3 In developing the Framework, the partnership model developed by the Western 
Australian Council of Social Services (WACOSS) was used as reference point. This 
model assisted the project to distinguish between Council’s current ways of working 
with stakeholders via collaboration, communication, coordination and consultation, from 
the formation of formal Partnerships.  

9.4 The objectives of the Framework are: 
9.4.1 To establish Council’s Partnership Vision and Guiding Principles. 
9.4.2 To establish organisational-wide commitment to forming Partnerships. 
9.4.3 To enhance Council’s partnership capacity. 
9.4.4 To strengthen Council’s commitment to strategic partnerships and 

philanthropic activities that deliver benefits and opportunities to Hume’s 
diverse communities. 

9.4.5 To develop an organisation-wide tool that supports Council to build, sustain 
and measure effective partnerships.   

9.5 A key focus of the Framework is to strengthen the entire partnership lifecycle, from 
creation to maintenance and evaluation. Central to this effort is the inclusion of a 
sunset clause, ensuring partnerships are continuously evaluated and adapted to meet 
the evolving needs of the Hume community.   

9.6 The Victorian Gender Equality Act 2020 requires all Councils to undertake Gender 
Impact Assessments (GIAs) when developing or reviewing any policy, program or 
service that has a direct and significant impact on the public. A GIA Project Initiation 
was undertaken on the Framework’s development which determined no impact to 
community. However, the process identified that a GIA should be conducted on a 
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potential partnership during the ‘Establish’ stage of the Partnership Framework and 
Guidelines. This is to consider the partnership’s impact on gender and intersectionality 
attributes such as Aboriginality, age, disability, ethnicity, gender identity, race, religion 
and sexual orientation.   

 
10. CONCLUSION: 

10.1 It is recommended that Council endorses the attached Partnership Framework and 
Guidelines 

10.2 The Partnership Framework and Guidelines were developed in response to the 2023 – 
2024 Council Plan Action 3.3.3 “facilitate regional outcomes for the benefit of Hume 
City’s community through innovative partnerships, shared procurement and actively 
contributing to strategic networks and alliances”. 

10.3 The Framework seeks to address the evolving needs of the Hume community by 
drawing on the social and corporate responsibility of major multinational companies 
located in Hume. The Framework guides the formation of formal Partnerships with 
these corporations to secure long-term impact and regional outcomes for Hume City. 
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REPORT NO: 9.3 
REPORT TITLE: Annual Gambling Report 2022-2023 
SOURCE: Nina Stephen, Social Policy Planner 
 Jamad Ahmed, Social Policy & Planning Officer  
DIVISION: City Services & Living 
FILE NO: HCC05/437-06 
POLICY: Hume Gambling Harm Minimisation Policy 
STRATEGIC OBJECTIVE: 1.3: Promote a healthy, inclusive and respectful 

community that fosters community pride and safety 
ATTACHMENTS: Nil     

 
1. SUMMARY OF REPORT: 

1.1 In 2019, Council endorsed and adopted its Gambling Harm Minimisation Policy.  
Under that policy, Council made a commitment to presenting an annual report to 
Council to highlight electronic gaming machines (EGMs) losses in Hume City and other 
gambling-related matters affecting the Hume community.  

1.2 This report will highlight a range of gambling-related matters, including EGM losses, a 
summary of the 2022/23 Community Benefits Statements, Council’s Community 
Gambling Attitudinal Survey, and other actions undertaken by Council under its 
Gambling Harm Minimisation Policy during 2022/2023. 

2. RECOMMENDATION: 
2.1  That Council notes the contents of this annual report on gambling in Hume City. 

 
3. LEGISLATIVE POWERS: 

3.1  The Planning and Environment Act 1987 and Local Planning Schemes provide Local 
Government with the authority and responsibility to assess planning permits related to 
electronic gaming machines (EGMs) and gaming venues.  

3.2  The Gambling Regulation Act 2003 (sections 3.36 and 3.4.19) enables Local 
Government as the Responsible Authority to undertake social and economic impact 
assessments on gaming license applications and to submit them to the Victorian 
Gambling and Casino Control Commission (VGCCC), which is the decision-making 
authority to grant or refuse the gaming licence application.  

3.3 In accordance with the Local Government Act 2020, Council is to provide good 
governance in its municipal district for the benefit and wellbeing of the municipal 
community.  

3.4  The Victorian Public Health and Wellbeing Act 2008 requires Local Government to 
initiate and manage public health planning, develop, and implement public health 
policies and programs, and facilitate and support local community health agencies to 
protect and enhance communities’ health and wellbeing within their municipalities. 

4. FINANCIAL IMPLICATIONS: 
4.1 There are no financial implications associated with the development of this Annual 

Gambling Report. 
5. ENVIRONMENTAL SUSTAINABILITY CONSIDERATIONS: 

5.1 There are no environmental implications associated with the development of this 
Annual Gambling Report.  
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6. CLIMATE CHANGE ADAPTATION CONSIDERATIONS: 
6.1 There are no climate change implications associated with the development of this 

Annual Gambling Report. 
7. CHARTER OF HUMAN RIGHTS APPLICATION: 

7.1 The Victorian Charter of Human Rights and Responsibilities Act 2006 states that Local 
Government has a legal obligation to act compatibly with human rights in the way it 
goes about its responsibilities and the delivery of its services. In practice, this means 
that local Government must: 
7.1.1  Consider human rights when making decisions  
7.1.2  Ensure that actions, policies and services are compatible with human rights 
7.1.3  Interpret and apply local laws consistently with human rights; and  
7.1.4   Interpret that people who work on their behalf, including third parties, do so in a 

way that considers human rights. 
8. COMMUNITY CONSULTATION: 

8.1 A significant portion of the report's development involved desk-top research. In 
addition, collaborations and partnership projects have also contributed to the report's 
content. 

8.2 Community consultations and participation in gambling-related workshops have also 
provided insights to inform the content of this report.  

9. DISCUSSION: 
9.1  Electronic Gaming Machine Losses For 2022/23 

9.1.1 As the previous Annual Gambling Report 2021/2022 demonstrated, 
104,550,477 was lost to EGMs in Hume City for the 2021/22 financial year. 
This indicated an increase of $32,350,846 (44.77%) compared to the 2020/21 
financial year, where losses equated to $72,199,631. Please note that the 
2020/21 and 2021/22 figures are impacted by COVID-19 lockdown periods. 

9.1.2 Total EGM losses in Hume City for the 2022/2023 financial year was 
$139,030,851, the highest recorded loss to EGMs for our community to date, 
and the fourth highest EGM loss across the State. This equated to a daily loss 
of $380,900 and an annual average loss per adult of $744 in Hume City.  

9.1.3 Compared to the 2018/19 financial year, which held the previous highest 
recorded EGM losses of $111,696,844, in 2022/23 there was an annual loss 
increase of $27,334,957 (24.44%) and approximately $74,884 (24.43%) daily 
loss increase.   

9.1.4 A total of $71 million has been lost to EGMs in Hume for the first half of the 
2023/24 financial year. 

9.1.5 The graph below has been provided to highlight the monthly EGM losses and 
changes at gaming venues located in Hume City over the last three years and 
the current financial year.  
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Source: 

VGCCC website  
9.2  EGM losses according to venue type in Hume City  

9.2.1 As the graph below indicates, EGM losses are significantly higher in Hotels 
than Clubs in Hume City, with 84% of EGM losses generated from Hotels and 
16% in Clubs in the 2022/23 financial year. The EGM loss distributions 
between Hotels and Clubs continues to remain moderately stable over the 
financial years under review. 

Source: VGCCC website  
9.2.2 Of the 14 venues located in Hume City, three venues feature in the top 20 

EGM venue losses in Victoria for the 2022/23 financial year: 

• $22,143,409 was lost at Gladstone Park Hotel, ranking as the ninth highest 
venue for losses.  

• $17,850,100 was lost at Highlands Hotel, ranking as the 17th highest 
venue for losses.   
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• $11,957,590 was lost at the Roxburgh Park Hotel, ranking as the 18th 

highest venue for losses.  
The Socio-economic indexes for areas (SEIFA) measure the relative level of 
socio-economic disadvantage and/or advantage based on a range of 
indicators. The 2021 SEIFA index reveals that higher levels of socio-economic 
disadvantage exist in the suburbs where the abovementioned venues are 
located in.  

9.2.3 The following graph demonstrates EGM venue losses between the two 
highest annual loss years of 2018/19 and 2022/23. All venues with EGMs in 
Hume City, except for Broadmeadows Sporting Club and Sunbury Social Club, 
experienced an increase in expenditure in 2022/23 compared to 2018/19. 

    
Source: VGCCC website  

9.2.4 Venues which had the highest percentage decrease in EGM losses in 2022/23 
compared to 2018/19 include:  

• Sunbury Social Club with a 30.97% decrease (-$520,069) 
• Broadmeadows Sporting Club with a 12.53% decrease (-$333,429)  

9.2.5 Venues with the highest percentage increase in EGM losses in 2022/23 
compared to 2018/19 include: 

• Roxburgh Park Hotel with a 40.13% increase (+$6,503,965) 

• Gladstone Park Hotel with a 25.17% increase (+$4,453,102) 

• Highlands Hotel with a 29.87% increase (+$4,105,873) 
 

9.3 Community Benefit Statements and Contributions 2022/23  
9.3.1 Under Ministerial Order, Club EGM venue operators are required to prepare 

and lodge an annual audited Community Benefit Statement (CBS) with the 
Victorian Gambling & Casino Control Commission (VGCCC). A CBS verifies 
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whether the community benefit provided by the Club is equal to at least 8.33 
per cent of its net gaming machine revenue, as Clubs are taxed at a lesser 
rate than Hotels. Consequently, Clubs are required to demonstrate that this 
difference in tax rate is invested in community benefits. 

9.3.2 The following table summaries CBS claims made by each of the five Clubs 
within the Hume City municipality for the 2022/23 financial year.   

Community Benefit claims by Clubs in the Hume City municipality for the 2022-23 
financial year: 

 
Venue 

 
Class A 

 
Class B 

 
Class C 

 
CBS Total 

(Class A+B+C) 
Broadmeadows 
Sporting Club 

$116,037 
(16.8%) 

$570,731 
(83.1%) 

$0 $686,768 

Craigieburn 
Sporting Club 

$993,697 
(47.4%) 

$1,099,433 
(52.4%) 

$3,000 
(0.14%) 

$2,096,130 

Sunbury 
Bowling Club 

$38,616 
(1.70%) 

$2,222,301 
(98.2%) 

$500 
(0.02) 

$2,261,417 

Sunbury Social 
Club 

$0 $758,464 
(99.8%) 

$1,143 
(0.15%) 

$759,607 

Sunbury United 
Sporting Club 

$81,478 
(13.6%) 

$512,880 
(86.2%) 

$600 
(0.10%) 

$594,958 

Total $1,229,828 
(19.2%) 

$5,163,809 
(80.6%) 

$5,243 
(0.08%) 

$6,398,880 

 
Note: Classification Definitions:  
Class A: Generally direct community benefits that includes donations, gifts, sponsorships 
(including cash, goods, and services), meals subsidies as well as the costs of providing and 
maintaining sporting facilities for Club members.  
Class B: Indirect community benefits that includes items that are effectively operating costs. 
This includes claims like employment costs, management fees, rent, security, rates, cleaning, 
repairs, and maintenance.  
Class C: Miscellaneous items that include expenses associated with provision of responsible 
gambling measures and activities but exclude those required by law. The reimbursement of 
expenses reasonably incurred by volunteers and CBS auditing expenses are included in this 
category.  

 
9.3.3 As the above table indicates, approximately 19.2% of the total community 

benefits claimed fall under the Class A category. The majority of claims under 
the Class A category went towards the “cost of providing and maintaining 
sporting facilities for use by club members”, sub-class A (b), to the sum of 
$690,985, equating to 56.1% of the total costs in the Class A category. Direct 
donations, gifts, and sponsorships under Class A (a) totaled $344,440, 
equating to 28% of the total costs in the Class A category.  

9.3.4 Most of the community benefits claimed by the Clubs were made against the 
Class B category, equating to 80.6% of the total amounts claimed as 
community benefits. Sub Class B (e), namely operating costs, comprised the 
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largest number of claims within any of the three categories, equaling 
$5,062,888 (98.04%), with most claims being made against wages and 
salaries.  

9.3.5 A nominal amount was claimed against Class C, noting that none of the Clubs 
claimed against Class C (a), “the provision of responsible gambling measure 
and activities but excluding those required by law”.   

9.3.6 The review of the 2022/23 Community Benefit Statements once again 
demonstrates that the majority of 'direct benefits' go to the Club's operating 
costs and members and are not being reinvested into the communities where 
monies were drawn from.  

9.3.7 Review of the Community Benefit Statements is a key gambling advocacy 
priority for Council. In June 2023, a letter was sent to the Minister for Casino, 
Gaming and Liquor Regulation, calling for the urgent review of the 
redistribution mechanisms that apply to the CBS. This was further reiterated in 
Council’s submission into the Public Accounts and Estimates Committee 
(PAEC) follow-up inquiry into the Victorian Auditor-General’s reports no.218, 
Reducing the Harm Caused by Gambling.  Additionally, Council put forth a 
Notice of Motion to the Municipal Association of Victoria (MAV) October 2023 
State Council, calling on the state government to review the redistribution 
mechanisms of the CBS to ensure that losses from EGMs are directly invested 
back into community and community-led initiatives.  
 

9.4  Community Attitudinal Gambling Survey (2023) 
9.4.1 The Community Gambling Survey was conducted from May to June 2023. 

Council periodically conducts a community attitudinal survey on gambling to 
formally capture the views of Hume City residents in relation to gambling. The 
aim of the survey was to better understand residents’ participation in various 
gambling activities and their attitudes towards gambling, with a particular focus 
on EGMs. 

9.4.2 A total of 752 valid responses were received from residents, the highest 
number of recorded responses of any community gambling surveys conducted 
by Council. In addition, over 300 respondents provided comments and 
feedback about gambling in Hume City. A brief outline of some of the findings 
are presented below: 
Participation in gambling activities in the last 12 months:  
• 1 in 3 people in Hume City have gambled in the last 12 months. 

• Males are more likely to gamble than females. 

• Buying lotto tickets is the most common gambling activity, followed by 
using EGMs. 

• 1 in 3 people who have gambled over the last 12 months have spent more 
money than they wanted to spend when using pokies. 

Effects of gambling: 
• 1 in 7 people have been personally affected by another person’s gambling, 

most often a family member or a friend. 

• Financial impacts/loss, stress, emotional impacts, and stealing, borrowing 
money are the most common effects experienced by gambling. 



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 

REPORT NO: 9.3 (cont.) 

Hume City Council Page 71 

• Of the Hume City residents who have gambled in the last 12 months, 1 in 
5 are at moderate risk or higher of gambling harm (according to the 
Problem Gambling Severity Index). 

Attitude towards gambling: 
• Community members expressed concern about the availability of gambling 

and its impact on society. 

• Community members believe that electronic gaming machines are too 
widely accessible and that there should be ‘more non-pokie venues in 
Hume City’. 
 

9.5  Community Service Provider Workshop on Gambling Harm  
9.5.1 In June 2023, Council hosted a workshop on gambling harm with service 

providers who work in the gambling harm space. Representatives from seven 
service providers who provide services in Hume attended the workshop. The 
session was designed to understand the types of harm being experienced by 
gamblers and affected others, the extrinsic factors that scaffold gambling, and 
the industry-wide changes service providers would like to see.  

9.5.2 A brief outline of some of the findings are presented below: 
Top 3 types of gambling that community service providers are seeing: 
• Sports betting 

• Electronic Gaming Machines 

• Trackside, horses, TAB/phone betting and lotto (came in as equal third) 
Top 5 gambling harms and impacts that community service providers 

 are seeing: 
• Financial stress/debt 

• Family breakdown/family violence 

• Shame and stigmatization  

• Mental health and wellbeing impacts 

• Relationship breakdowns 

9.5.3 The consultation findings of both the attitudinal survey and the service 
provider workshop will be used to inform the review of the Gambling Harm 
Minimisation Policy. Council will continue to carry out several community 
consultations to support the review of the Gambling Harm Minimisation Policy, 
scheduled for 2024/25.  

9.6  Reduction in EGM license capacity for Sunbury United Sporting Club 
9.6.1 In February 2024, Council provided Sunbury United Sporting Club (SUSC) 

owners consent to undertake proposed renovation works that will see the Club 
add a new children’s play area and additional space for social gatherings and 
events subject to entering into a new lease. 

 
9.6.2 Currently, the Club operates 40 Electronic Gaming Machines but is licensed 

by the Victorian Gambling and Casino Control Commission (VGCCC) to 
operate a further 10 machines, at a total capacity of 50 licensed EGMs. 

9.6.3 As part of the proposed renovations work, the Club has pursued to reduce 
their EGM license capacity via provisions in the Gambling Regulation Act 
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2003. Through an application to the VGCCC, the Club has requested to 
decrease its gaming machine license capacity from 50 to 40 machines. If 
approved by the VGCCC, the Club’s electronic gaming machines will be 
capped at the existing 40, thereby preventing the additional 10 electronic 
gaming licenses from being utilised and machines installed. 

9.6.4 This initiative is the first for the Hume municipality and is in accordance with 
Council’s Gambling Harm Minimisation Policy clause 6.10 on divestment:  
“Council will investigate opportunities with interested gaming venues on 
Council owned and/or managed land that express an interest to transition 
towards their divestment from electronic gaming machines”. 

9.7  Changing Nature of Gambling  
9.7.1 Landmark reforms to reduce gambling related harm. 

In July 2023, the state government announced landmark reforms to reduce 
gambling-related harm at Clubs and Hotels that operate EGMs. These reforms 
included: 

• All gaming machines in Victoria will require mandatory pre-commitment 
limits and carded play. 

• Load-up limits (how much money can be inserted into a gaming machine 
at a time) will be capped at $100 instead of $1000. 

• Mandatory closure periods will be enforced at all EGM venues, except the 
casino, between 4am to 10am.  

• All new electronic gaming machines will be mandated to spin at a rate of 
three seconds per game instead of the 2.14 seconds. 

To commence the first steps in implementing the proposed reforms, the 
Gambling Regulation Legislation Amendment Bill was introduced to 
Parliament in October 2023, which will enforce mandatory closure periods for 
all gaming machine areas in venues except for casinos between 4am to 10am. 
The mandatory closure periods are anticipated to be effective by mid-2024. To 
further support the proposed reforms, Council made a submission to the state 
government consultation on the implementation of the abovementioned 
reforms, advocating for immediate prioritisation of the proposed reforms and 
accompanying legislative frameworks.  

9.7.2 Changes to the Victorian Responsible Gambling Foundation 
In July 2023, the Victorian Government announced its intention to transfer the 
functions of the Victorian Responsible Gambling Foundation to other parts of 
government. The Department of Justice and Community Safety (DJCS) has 
consulted with a range of Foundation partners and other stakeholders. This 
consultation process has led to the development of a new operational model 
for the Foundation’s functions. The new model has now been confirmed by 
Government, and will see:   

• Client facing prevention, early intervention, treatment, and support 
services, including the Gambler’s Help system transferred to the 
Department of Health’s Mental Health and Wellbeing division.  

• Policy, research, and evaluation functions, including the important work of 
the Foundation’s Lived Experience Advisory Committee, transferred to the 
Department of Justice and Community Safety. This will support cross-
portfolio coordination and reporting.    

• Gambling harm public health awareness activities including campaigns, 
transferred to the Victorian Gambling and Casino Control Commission. 
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The regulator’s enhanced focus on gambling harm and oversight of the 
Responsible Codes of Conduct for gambling licensees will align with future 
opportunities to prevent gambling harm and raise awareness of support 
available.    

Following a process of detailed transition planning, it is anticipated that the 
 arrangements will be in place by 30 June 2024 (Victorian Responsible 
 Gambling Foundation, 2024).  

 
9.7.3 Gambling advertising  

New research published by the Australian Communications and Media 
Authority (ACMA) using Nielsen Ad Intel data provides a snapshot of the 
volume and spend on gambling advertising in Australia between May 2022 to 
April 2023.  
The findings found that over one million gambling ads aired on free-to-air-tv, 
with 22% of gambling ads shown on free-to-air TV aired between 7pm to 
10pm. The hour between 9pm to 10pm saw the highest number of ads airing 
in both metro and regional TV markets (ACMA, 2023).  

9.7.4 State and Federal inquiries into Gambling  
The Public Accounts and Estimates Committee (PAEC) conducted a follow-up 
inquiry into the Victorian Auditor-General’s reports no.218, Reducing the Harm 
Caused by Gambling, which was tabled on 18 March 2021. A total of 54 
submissions were accepted by the Committee in response to the inquiry, 
including Council’s submission dated June 2023.  
The outcome of the inquiry culminated in 96 findings and 61 recommendations 
made by PAEC following its eight-month review of the three Victorian Auditor-
General’s reports. The report was released in November 2023 and includes 
aspects of Council’s submission, specifically Council’s ongoing advocacy on 
reviewing the Community Benefit Statement arrangements, EGM 
density/losses, and Hume City’s SEIFA Index. Following the release of the 
PAEC report, Council passed a Notice of Motion in February 2024 to write to 
the Minister for Casino, Gaming & Liquor Regulation, urging the state 
government to endorse the adoption of all 61 recommendations. 
The House of Representatives Standing Committee on Social Policy and 
Legal Affairs adopted an inquiry into online gambling and its impacts on those 
experiencing gambling harm. The report ‘You win some, you lose more’ was 
tabled by the committee in June 2023. The report made 31 recommendations 
that apply a public health lens to online gambling to reduce harm to 
Australians. This includes the Australian Government developing and 
implementing a comprehensive national strategy on online gambling harm 
reduction, supported by national regulation, an online gambling ombudsman, a 
harm reduction levy on online wagering service providers (WSPs), a public 
education campaign, more independent research, and improved data 
collection (Parliament of Australia, 2023). At present, the Federal Government 
has yet to commit to  implementing all the 31 recommendations.  

 
9.8  Council Advocacy Actions under its Gambling Harm Minimisation Policy 2019: 

9.8.1 Gambling Harm Symposium 2023: Council hosted its first inaugural 
Gambling Harm Symposium. The event brought together distinguished 
keynote speakers, including the VGCCC Chair, Fran Thorn, academics 
Charles Livingstone and Lauren Gurrieri, and those with lived experience of 
gambling harm, to address the challenges and solutions in tackling this issue. 

https://us20.campaign-archive.com/?u=efabafa4e49ff2eea1153e612&id=3f82a253cd
https://us20.campaign-archive.com/?u=efabafa4e49ff2eea1153e612&id=3f82a253cd
https://www.acma.gov.au/publications/2023-10/report/gambling-advertising-australia-placement-and-spending#key-findings
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Approximately 100 people attended the event, representing various local 
governments, community service providers, state departments, statutory 
authorities, sporting clubs, and community members. In addition, the 
symposium was featured in the VGCCC October edition of its monthly 
newsletter ‘Industry News’, highlighting the significance of the symposium by 
the Commission.   

9.8.2 Member of the Alliance for Gambling Reform and Networks: Hume City 
Council remains a lead member of the Alliance for Gambling Reform and 
continues to engage in collaboration amongst members on various gambling 
networks, including the Local Government Working Group on Gambling, 
facilitated by the Victorian Local Government Association (VLGA).  
 

9.8.3 Gambling Harm Awareness Week (GHAW): GHAW takes place annually for 
a week during the month of October. Council ran an online initiative in 
acknowledgement of GHAW in October 2023, aimed at highlighting Council’s 
advocacy work as well as sharing insights from the Community Gambling 
Survey and workshop undertaken.  

9.8.4 Research: Hume City Council, alongside nine other councils, was invited by 
Deakin University to partner and participate in a research study titled 
“Empowering older adults through involvement in citizen science and public 
health advocacy for gambling reform”. The study, which is being presented to 
the Ian Potter Foundation for funding, aims to involve older adults from 
different local government areas to advocate for gambling reform, foster 
community participation, establish support networks, and empower older 
adults as active agents for change. Council has provided formal support to 
Deakin University for the funding application, which is pending an outcome.  

9.8.5 Community Awareness: Council prepared various media releases for local 
and national newspapers in 2023, highlighting Council’s serious concerns 
about the rise of losses to EGMs impacting the Hume community, calling for 
the review of the Community Benefit Statements, and the need for stronger 
reforms on gambling.  

9.9  Next Steps  
9.9.1 Gambling Harm Minimisation Policy Review: Council Officers have 

commenced reviewing the Gambling Harm Minimisation Policy. This review 
will be informed by various research and engagement methods including 
desk-top research, policy benchmarking and community consultation.  

9.9.2 Continued Networking: Council will continue to be represented at local 
government gambling networks and will partner with community organisations 
and peak bodies to support joint advocacy efforts to minimise risks and harms 
from gambling within the Hume municipality and across Victoria.  

9.9.3 Divestment of EGMS: Council will, in its capacity as landlord/licensor, aim to 
continue to investigate opportunities with interested gaming venues on Council 
owned or managed land to divest themselves from EGMs and for their 
removal from the Hume municipality over the medium to long term. 
 
 

10. CONCLUSION: 
10.1.1 Council accepts that residents visit gaming venues for reasons that include 

social participation, recreation, and entertainment, and not solely for gambling 
activities. However, Council also recognises the harms associated with all 
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forms of gambling that cause significant negative health, social, and economic 
impacts on individuals, families, and communities across Hume City.  

10.1.2 In the 2022/23 financial year, the Hume community encountered the highest 
recorded losses on EGMs. Projections from this financial year indicate that 
losses for 2023/24 will surpass those of the previous year, signifying a 
sustained and ongoing increase in EGM losses within our communities, which 
are already experiencing various forms of gambling harm. 

10.1.3 Council will continue implementing its Gambling Harm Minimisation Policy in 
response to EGM losses and gambling harm in Hume City, aiming to 
strengthen its Policy through its review and redevelopment. Council remains 
steadfast in creating a city that supports its community’s health and wellbeing. 
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REPORT NO: 9.4 
REPORT TITLE: Review of Instrument of Delegation to Members of 

Council Staff 
SOURCE: Joanne Grindrod, Senior Governance Officer  
DIVISION: Finance & Governance 
FILE NO: HCC04/638-02 
POLICY: - 
STRATEGIC OBJECTIVE: 3.2: Deliver responsible and transparent governance, 

services and sustainable assets that respond to 
community needs 

ATTACHMENT:  1.  S6 Instrument of Delegations Members of Council 
Staff      

 
1. SUMMARY OF REPORT: 

This report presents Council with its Instrument of Delegation to Members of Council Staff 
(Attachment 1), which has been updated with the proposed amendments, for review and 
adoption.  

2. RECOMMENDATION: 
2.1 THAT Council’s existing Instrument of Delegation to Members of Council Staff, 

which was adopted on 10 July 2023, be revoked. 
2.2 THAT Council approves the signing and sealing of the attached Instrument of 

Delegation to Members of Council Staff (Attachment 1). 
 
3. LEGISLATIVE POWERS: 

The Instrument of Delegation to Members of Council Staff relies on specific powers of 
delegation contained within each Act or Regulation that is included in this delegation. 

4. FINANCIAL IMPLICATIONS: 
There are no financial implications associated with the recommendations made in this report. 

5. ENVIRONMENTAL SUSTAINABILITY CONSIDERATIONS: 
There are no environmental sustainability implications in respect to this report. 

6. CLIMATE CHANGE ADAPTATION CONSIDERATIONS: 
There are no climate change adaptation implications in respect to this report. 

7. CHARTER OF HUMAN RIGHTS APPLICATION: 
The rights protected in The Charter of Human Rights and Responsibilities Act 2006 were 
considered and it was determined that no rights are engaged in the recommendations made 
in this report. 

8. COMMUNITY CONSULTATION: 
Community consultation is not required prior to Council considering the recommendations 
made in this report. 

9. DISCUSSION: 
9.1 The effective functioning of local government at an operational level is achieved by 

Council delegating to staff the powers that are conferred to it through various pieces of 
legislation and regulations. In many cases there are conditions and limitations placed on 
Council officers in the exercising of a delegated power.  
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9.2 The decision of a delegate of Council is deemed to be a decision by Council.  
9.3 Council delegates powers directly to individual officers via their position titles through the 

Instrument of Delegation to Members of Council Staff. These powers cannot be 
delegated to the Chief Executive Officer and then sub-delegated to staff, however, this 
instrument also delegates these same powers to the Chief Executive Officer to prevent 
any member of Council staff from having a delegated power not also delegated to the 
Chief Executive Officer.    

9.4 Council subscribes to a legislative update service provided by Maddocks. This service 
advises Council officers of changes to legislation that affects Council. The amendments 
proposed in this report to the Instrument of Delegation to Members of Council Staff to 
amendments proposed to the Planning and Environment Act 1987 are recommended by 
Council officers. 

9.5 The amendments proposed to Council’s Instrument of Delegation to Members of Council 
Staff, as attached, are as follows:  
 
9.5.1 Addition of Municipal Building Surveyor (MBS) to Schedule 1. 

(a) Council officers recommend the role of Municipal Building Surveyor 
(MBS) be included in Schedule 1. 

9.5.2 Update to position titles in Schedule 1. 
(a) The role of CGAI Coordinator Growth & Improvement replaces CSTPB 

Coordinator Streamlining (Planning & Building). CGAI has replaced 
CSTPB in provisions within the Planning and Environment Act 1987. This 
position title has been updated due to a recent organisation structure 
review.   

(b) Planning and Environment Act 1987  
i. New provision s 125(1) - Power to apply to any court of competent 

jurisdiction or to the tribunal for an injunction restraining any person 
from contravening an enforcement order or an interim enforcement 
order – delegated to:  

• DCPP - Director City Planning & Places, 

• MPLAD - Manager Planning & Development, 

• CSTAP - Coordinator Statutory Planning, 

• CGAI - Coordinator Growth & Improvement  

• CENVPC -Coordinator Environmental Planning & 
Compliance. 

(c) New provision s 148B – Power to apply to the Tribunal for a declaration – 
delegated to:  

• DCPP - Director City Planning & Places, 

• MPLAD - Manager Planning & Development, 

• CSTAP - Coordinator Statutory Planning, 

• CGAI - Coordinator Growth & Improvement  

• CENVPC -Coordinator Environmental Planning & Compliance. 
 

9.5.3 Section s 173(1) - Power to enter into agreement covering matters set out in s 
174. 



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 

REPORT NO: 9.4 (cont.) 

Hume City Council Page 79 

(a) This section of the Planning and Environment Act 1987 (the Act) refers to 
the power to sign off on S173 agreements on land. Specifically, this 
change is related to proposals to build over council easements. 
(i) The current conditions and limitations for s173(1) of the Act are 

recommended to be removed as these matters are not required to 
be reported to Council and create unnecessary administrative 
requirements on staff.  Further, a benchmarking exercise was 
undertaken, and neighbouring Councils do not require this 
condition. 

(ii) It is recommended that the s 173(1) power to enter into agreement 
covering matters set out in s 174 include delegation to the Municipal 
Building Surveyor (MBS). 

(b) The changes sought supersede a previous decision of Council from 30 
April 2012 that authorised the MBS to sign these agreements under a 
separate resolution of Council without including the authority in the formal 
delegations. This change is seen as administrative to bring this delegated 
authority in line in other delegated decision-making processes. 

 
10. CONCLUSION: 

It is recommended that Council reviews and adopts the attached Instrument of Delegation to 
Members of Council Staff. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 

REPORT NO: 9.4 (cont.) 

Hume City Council Page 80 

 
 

 
THIS PAGE HAS BEEN LEFT INTENTIONALLY BLANK 

 
  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 81 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 82 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 83 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 84 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 85 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 86 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 87 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 88 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 89 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 90 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 91 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 92 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 93 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 94 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 95 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 96 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 97 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 98 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 99 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 100 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 101 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 102 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 103 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 104 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 105 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 106 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 107 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 108 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 109 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 110 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 111 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 112 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 113 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 114 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 115 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 116 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 117 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 118 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 119 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 120 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 121 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 122 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 123 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 124 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 125 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 126 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 127 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 128 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 129 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 130 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 131 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 132 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 133 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 134 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 135 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 136 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 137 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 138 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 139 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 140 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 141 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 142 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 143 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 144 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 145 

 
 
  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 146 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 147 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 148 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 149 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 150 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 151 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 152 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 153 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 154 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 155 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 156 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 157 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 158 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 159 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 160 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 161 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 162 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 163 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 164 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 165 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 166 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 167 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 168 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 169 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 170 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 171 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 172 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 173 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 174 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 175 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 176 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 177 

  



REPORTS – OFFICERS’ REPORTS 
15 APRIL 2024 COUNCIL MEETING 
Attachment 1 - S6 Instrument of Delegations Members of Council Staff 

Hume City Council Page 178 

 
 

  



REPORTS – NOTICES OF MOTION 
15 APRIL 2024 COUNCIL MEETING 

Hume City Council Page 179 

   
REPORT NO: 10.1 
REPORT TITLE: NOM24/16 - Cr Joseph Haweil 
SOURCE: Ruth Robles McColl, Manager Strategic Projects & Places  
DIVISION: City Planning & Places 
FILE NO: HCC24/688 

 
I hereby request that pursuant to Council’s Governance Rules and Code of Conduct for Councillors 
that the following motion be included in the Agenda of the next Council Meeting. 
 
Background Information: 
 
In 2021, there were 1,561 social housing dwellings in the Hume City municipality comprising of 
single/stand-alone houses (1,045), semi-detached or terrace homes (295) and flats and 
apartments (226).  
 
Hume City Council fields a significant number of community complaints relating to the state and 
condition of social housing properties located across the municipality.  
 
Alongside these complaints received from community members, properties are also identified by 
Council officers during field-based patrols and works. This includes properties with long 
grass/excessive vegetation, litter and dumped items, and in a significant state of disrepair. 
 
Aside from the obvious amenity impacts of these properties, some also present real health and 
safety hazards such as fire risks, odour nuisances, vermin, and unstable structures. 
 
Council has several enforcement powers available to address these concerns across the broader 
community, such as local laws, or fire prevention notices/infringements issued under the Country 
Fire Authority Act. The Victorian State Government is, in large part, exempt from these 
enforcement powers including statutory notices, directions and/or other penalties issued by 
Council. 
 
As a result, Council’s response is primarily limited to referring identified properties to the 
Department of Families Fairness and Housing (DFFH) local housing office for attention and 
response. It is estimated that approximately 20-30 of these referrals are made every year. 
 
Council’s referrals to the Department’s local housing office often go unacknowledged, and Council 
receives little to no information regarding the proposed course of action, timelines, or outcomes in 
response to these referrals.  
 
There are several examples of the same property being referred to the local housing office multiple 
times, over a protracted period, with no apparent action or response. This places Council and its 
staff in an untenable position when responding to the legitimate amenity and safety concerns of 
residents.  
 
Council’s concerns regarding the condition and state of social housing properties generally, and 
complaint escalation and management pathways for unsightly and dilapidated properties, has been 
raised with the department on multiple occasions – including with the DFFH Hume Merri-bek 
Executive Team. Despite these efforts, Council has not seen meaningful improvement on these 
issues. 
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1. RECOMMENDATION: 

That Council:  
 
Writes to the Victorian Minister of Housing, The Hon. Harriet Shing MP and the State 
Members for Broadmeadows and Greenvale: 
 
1. Expressing Council’s concern about the condition and state of social housing stock 
across the municipality.  
2. Calling on the Department to develop a clear and timely response pathway for 
unsightly and dilapidated properties owned or managed by the Department, ensuring 
Council and its residents are kept informed of progress and outcomes. 
3. Seeking the implementation of a proactive inspection and maintenance program for 
social housing properties to ensure they do not pose safety or amenity impacts for 
Hume City residents.  

 
2. OFFICER COMMENTS 

The majority of Hume’s social housing is over 30 years old and falls short of the liveability our 
residents deserve. Hume City Council is committed to supporting an increase in supply and 
the quality of social housing stock in Hume.  
 
The proposed NOM is therefore supported by Council Officers. We support writing to the 
Minister of Housing, The Hon. Harriet Shing MP and the State Members for Broadmeadows 
and Greenvale.  
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REPORT NO: 10.2 
REPORT TITLE: NOM24/17 - Cr Trevor Dance 
SOURCE: Robert Costa, Manager Finance  
DIVISION: Finance & Governance 
FILE NO: HCC24/688 

 

I hereby request that pursuant to Council’s Governance Rules and Code of Conduct for Councillors 
that the following motion be included in the Agenda of the next Council Meeting. 

Background Information:  
To ensure Councillors have the full budget details and not just an overview. Councillors need 
to be well informed when making decisions in council and the responsibility falls onto 
Councillors for making decisions. Currently council will not provide and in fact refuses to 
provide Councillors with the full budget line by line. Any councillor who keeps on voting for 
Hume Council budgets is doing so without being fully informed.  
 
RECOMMENDATION: 
That Council provide the full financial information line by line to all Councillors who 
want the full details of the Council budget. The information will be for every single 
itemised line entry. This should include the details of the item and the dollar amount 
for each budget line listing. This should be provided in an excel document or similar. 

 
1. OFFICER COMMENTS 

NOM23/029 requesting similar information was presented at the Council meeting of 13 
November 2023 but was not supported.  
 
As in past years, the budget pack provided to Councillors includes a line-by-line summary of 
each account description for each Directors and Managers areas of responsibility.  
Additionally, where Councillors have specific questions, this information has and will continue 
to be provided via the Councillor portal. 
 
Should Councillors agree to provide this level of detail, it is recommended that no further 
detail beyond what is currently made available be provided for employee costs, previous year 
amounts and that a materiality threshold such as $50,000 be set which will help balance the 
time and effort of officers spent responding to matters relating to the 2024/25 budget only. If 
agreed, the information will be provided in PDF format.  
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REPORT NO: 10.3 
REPORT TITLE: NOM24/18 - Cr Trevor Dance 
SOURCE: Trent Williams, Manager Strategic Communications and 

Advocacy  
DIVISION: Customer & Strategy 
FILE NO: HCC24/688 

 

I hereby request that pursuant to Council’s Governance Rules and Code of Conduct for Councillors 
that the following motion be included in the Agenda of the next Council Meeting. 
 

Background Information:   
Sunbury Railway Station has no lifts to be used. There is a current long ramp and staircase 
only 

1. RECOMMENDATION: 
That Council writes to the Minister responsible and to the local Member Josh Bull 
asking for details of when a lift system will be installed at the Sunbury Railway station 
so that the elderly and the disabled can actually go from one side of the station to the 
other side that currently they cannot do physically or even safely.  

 
2. OFFICER COMMENTS 

Hume City Council is committed to providing fit-for-purpose and community-centric places, 
infrastructure, and services. It is a central premise of our advocacy approach that we identify 
and advocate for projects that will enable our community members to benefit by living within 
Hume.  
The proposed NOM is therefore supported by Council Officers. We support writing to the 
Victorian Minister for Public and Active Transport, the Honourable Gabrielle Williams and the 
State Member for Sunbury, the Honourable Josh Bull, to notify them of the issue and 
advocate for a lift to be installed at Sunbury railway Station. 
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REPORT NO: 10.4 
REPORT TITLE: NOM24/19 - Cr Naim Kurt 
SOURCE: Kristen Cherry, Manager City Life  
DIVISION: City Services & Living 
FILE NO: HCC24/688 

 

I hereby request that pursuant to Council’s Governance Rules and Code of Conduct for Councillors 
that the following motion be included in the Agenda of the next Council Meeting. 
 

Background Information: 
1. Carols by Candlelight events are popular community events across Hume City. This is seen 

in the number of people who attend Council’s annual Carols by Candlelight event in 
Craigieburn, as well as the community hosted Carols events held across the City each 
December, notably the Carols events organised by the Combined Churches in Sunbury and 
the Bulla CFA’s very successful Carols event that was delivered in 2023 using funding from 
the Sunbury and Bulla Neighbourhood fund. 
Prior to 2016, Council Carols were regularly hosted in Broadmeadows in the southern part of 
Hume, but since the establishment of Anzac Park, Council's Carols events have been moved 
to Craigieburn. The last Council Carols to be held in Broadmeadows was in 2014. The 
purpose of this motion is to investigate options and opportunities for the return of a Carols 
event to the Southern part of Hume for the first time in 10 years and how Council could 
support such an event. The intent would not be to duplicate the Craigieburn Carols, but for a 
smaller community carols event to be run at a local sporting oval in old Broady 
(Westmeadows) in a similar nature to the successful community carols event that was held in 
Bulla in late 2023. 

2. RECOMMENDATION: 
That Council notes the success of local Carols by Candlelight events that are held across the 
City each year. 
Directs officers to explore options for hosting or funding a small-scale Carols by Candlelight 
event in Westmeadows, including engagement and opportunities with local schools and 
emergency services, and provide a briefing report back to Council on the findings. 

 
3. OFFICER COMMENTS 

Carols by Candlelight events are popular in Hume City, with the annual attendance at 
Council’s Carols by Candlelight event estimated to be 10,000 people.  
The Event Grants program currently provides one avenue for community groups to apply for 
funding to host local Carols by Candlelight events. The Combined Churches in Sunbury 
regularly apply for funding for this purpose, and in 2023/24 were successful in obtaining 
$15,000 to deliver their annual event. 
In response to this Notice of Motion, Officers will explore options for a local Carols by 
Candlelight event in Westmeadows, including determining community interest in such an 
event. Once completed, Officers will provide a briefing report back to Council on the findings. 
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