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OUR VISION: 
 

Hume City Council will be recognised as a leader in achieving social, 
environmental and economic outcomes with a common goal of 
connecting our proud community and celebrating the diversity of 
Hume. 
 
 
An audio recording of this meeting of the Hume City Council will be recorded 
and published in accordance with Council’s Audio Recordings of Council 
Meetings Policy. The live stream of this meeting will not be recorded or 
published. 
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HUME CITY COUNCIL 
 

 
Notice of a 
COUNCIL MEETING OF THE HUME CITY COUNCIL 
to be held on Monday, 9 October 2023 
at 7.00pm 
at the Town Hall Broadmeadows 
 

 
 
Attendees: a: Council Cr Joseph Haweil 

Cr Karen Sherry  
Cr Jarrod Bell 
Cr Trevor Dance 
Cr Chris Hollow 
Cr Jodi Jackson  
Cr Naim Kurt 
Cr Jack Medcraft 
Cr Sam Misho 
Cr Carly Moore 
Cr Jim Overend 
 

Mayor 
Deputy Mayor 
 
 
 

  
b: Officers 

 
Ms Sheena Frost 
Ms Rachel Dapiran 
Mr Hector Gaston 
Mr Adam McSwain 
Mr Carl Muller  
Ms Fiona Shanks 
Mr Fadi Srour  
 

 
Chief Executive Officer 
Director City Planning and Places 
Director City Services & Living 
Director Infrastructure and Assets 
Director Customer & Strategy  
Chief People Officer 
Chief Financial Officer 
 

 
 

ORDER OF BUSINESS 
 
 
1. ACKNOWLEDGEMENT OF TRADITIONAL OWNERS 
 

Hume City Council would like to acknowledge that we are meeting on Country for which the 
members and Elders of the Wurundjeri Woi-wurrung people and their forebears have been 
custodians for many thousands of years. The Wurundjeri Woi-wurrung, which includes the 
Gunung-Willam-Balluk clan, are the Traditional Custodians of this land. Hume City Council 
would also like to pay its respects to their Elders, past and present, and to all Aboriginal and 
Torres Strait Islander peoples who may be here today. 

 
 
2. PRAYER 

 
Hume City’s religious diversity strengthens and enriches community life and supports the well-
being of the citizens of Hume City. Hume City Council acknowledges the importance of spiritual 
life and the leadership offered by the Hume Interfaith Network (HIN). In recognition of the 
religious diversity of residents in Hume City Council has invited the HIN to take responsibility 
for the opening prayer at Council meetings. This evening’s prayer will be led by Pastor Enele 
Tailiki, from the Australian Christian Church community, on behalf of the HIN. 
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3. APOLOGIES 

 

4. CONFIRMATION OF MINUTES 

Minutes of the Council Meeting of 25 September 2023, including Confidential Minutes, be 
confirmed. 

 
RECOMMENDATION: 

THAT the Minutes of the Council Meeting of 25 September 2023, including Confidential 
Minutes, be confirmed. 

 
 

5. DISCLOSURE OF INTEREST  

Councillors' attention is drawn to the provisions of the Local Government Act 2020 and 
Council’s Governance Rules in relation to the disclosure of conflicts of interests. Councillors 
are required to disclose any conflict of interest immediately before consideration or discussion 
of the relevant item. Councillors are then required to leave the Chamber during discussion and 
not vote on the relevant item. 

 

6. CONGRATULATIONS & CONDOLENCES 

 

7. PUBLIC QUESTION TIME  

 

8. OFFICER’S REPORTS 

The Mayor will ask the Councillors and gallery at the commencement of this section, which 
reports they wish to speak to. These reports will then be discussed in the order they appear 
on the notice paper.   
 
Item No Title Page 
8.1 Financial Statements 2022/23 ........................................................................... 5 
8.2 Performance Statement 2022/23 ..................................................................... 67 
8.3 Hume City Enforcement and Compliance Policy........................................... 99 
8.4 2024 Community Grants Program Allocation of Annual Grant 

Categories and Update for the Year-Round Grant Program ....................... 119 
8.5 2024 Education Scholarship Program .......................................................... 137 
8.6 Hume Clean Taskforce Member Selection ................................................... 141 
8.7 Historical Street Sign Names (Response to NOM23/010) ........................... 145 
8.8 Gap Road/Station Street Sunbury Realignment Proposal .......................... 163 
8.9 Proposed Appointment of New Member to the Gladstone Park 

Community Centre Committee of Management .......................................... 171   
 
 

9. NOTICES OF MOTION 

9.1 NOM23/024 - Councillor Trevor Dance ......................................................... 175 
9.2 NOM23/025 - Councillor Chris Hollow .......................................................... 179 
9.3 NOM23/026 - Councillor Naim Kurt ............................................................... 181 
9.4 NOM23/027 - Councillor Naim Kurt ............................................................... 183 
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10. ITEMS TO BE TABLED 

 

11. URGENT BUSINESS 

 

12. DELEGATES REPORTS 

  
 
13. CLOSURE OF MEETING  
 
 
 
SHEENA FROST 
CHIEF EXECUTIVE OFFICER 
 
4/10/2023 
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REPORT NO: 8.1 

REPORT TITLE: Financial Statements 2022/23 

SOURCE: Robert Costa, Manager Finance 
 Fadi Srour, Chief Financial Officer  

DIVISION: Finance & Governance 

FILE NO: HCC22/661 

POLICY: - 

STRATEGIC OBJECTIVE: 3.2: Deliver responsible and transparent governance, 
services and sustainable assets that respond to 
community needs 

ATTACHMENT:  1.  Financial Statements 2022/23      

 

1. SUMMARY OF REPORT: 

1.1 The 2022/23 Financial Statements have been completed by officers and provided to the 
Auditor-General’s Office (VAGO) and were reviewed by the Audit and Risk Committee 
on Thursday 28 September 2023. 

1.2 Council is required to pass a resolution giving its approval in principle to the Financial 
Statements prior to submission of the report to the Auditor General. Council must also 
authorise two Councillors to certify the Financial Statements in their final form in 
accordance with section 99 of the Local Government Act 2020 (the Act) after any 
recommended changes have been made and agreed to by the Auditor-General. It has 
been the practice in the past to authorise the Mayor and the Finance Portfolio Councillor 
to certify the Financial Statements in their final form. 

1.3 The overall financial position is favourable to budget and all key financial ratios remain 
strong. 

 

2. RECOMMENDATION: 

2.1 That Council resolves to approve in principle the Financial Statements for the year 
ended 30 June 2023. 

2.2 That the Mayor, Councillor Joseph Haweil and Councillor Carly Moore be 
authorised to certify the Financial Statements in their final form after any 
recommended changes have been made and agreed to by the Auditor-General. 
 

3. LEGISLATIVE POWERS: 

3.1 Local Government Act, 2020 

3.2 Local Government (Planning and Reporting) Regulations, 2020 

 

4. FINANCIAL IMPLICATIONS: 

4.1 The 2022/23 version of the Local Government Model Financial Report (Model Report) 
was used to produce Hume City Council’s Financial Statements which represents the 
preferred presentation of Local Government Victoria. 

4.1.1 Financial Statements 

(a) As outlined in the Financial Statements (attachment 1), Council continues 
to have a strong financial position with the key working capital ratio 
remaining strong. 
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(b) The attached Comprehensive Income Statement outlines a favourable 
surplus compared to budget for the financial year.  

4.1.2 Comprehensive Income Statement 

(a) The surplus for the year was $132.27m against a budget of $105.67m, a 
favourable variance of $26.60m. 

(b) The adjusted underlying surplus (per the definition used in the 
performance statement), which excludes non-recurrent capital grants, 
contributions and non-monetary income from contributed assets received 
in 2022/23, was a deficit of $9.15m. This represents an unfavourable 
budget variance of $2.97 million, encompassing an unfavourable variance 
of $1.8 million attributed to the accounting entry for the unwinding interest 
effect pertaining to the leave and landfill provisions.  

(c) In comparison to budget, major variances are: 

(i) User fees: 

 The $3.18m unfavourable variance is primarily due to the free kinder 
and childcare initiatives where supplementary grant funding was 
received in lieu of parent fees (funded by the DESE), the lower 
utilisation of Council's childcare service, the temporary closure of 
Councils landfill and transfer stations and the slowdown in market 
conditions impacting road management asset protection 
applications.  

 Offsetting the unfavourable variance is the increased utilisation of 
aquatic services at Council’s leisure centres. 

(ii) Grants – operating: 

$32.69m favourable primarily due to:  

• The advance payment of the 2023/24 Victorian Local 
Government Grants Commission – Financial Assistance Grant of 
$20.8m; 

• Free kinder and childcare initiatives supplementary grant funding 
received in lieu of parent fees; 

• Unbudgeted grant income received for the Culturally and 
Linguistically Diverse (CALD) Communities Taskforce, Shared 
Services Environmentally Sustainable Development, Victorian 
Planning Authority (VPA) grant for Cloverton Metropolitan 
Activity Centre (MAC), the COVID relief program grant from 
Department of Jobs, Precincts and Regions (DJPR) and a grant 
for the Winter Lights Festival; and 

• Additionally, the accounting treatment related to the recognition 
of grant income obtained during 2021/22 but postponed until 
2022/23 due to unmet performance obligations outlined in the 
funding agreement. These unfulfilled obligations in the prior year 
necessitated the deferment of income recognition. 

(iii) Grants – capital: 

$2.89m favourable variance primarily due to a number of 
unbudgeted grants received in 2022/23, including: 

• Kalkallo Central community Centre; 

• Reconstruction of Macedon Street Service Road in Sunbury; 
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• Landscape and streetscape improvements at Benston Street in 
Craigieburn; 

• 2022/23 blackspot program for all-way pedestrian signals at 
Brook Street and Evans Street in Sunbury; and 

• Construction of roads at Bamburgh Street in Jacana, Tatura 

• Crescent in Craigieburn and Bicknell Court in Broadmeadows.  

(iv) Contributions – non-monetary assets: 

$27.31m favourable predominantly due to a higher level of 
developer contributed assets in the form of land, land under roads, 
roads, drainage and open space. In 2022/23, Council received 
contributed assets from 70 subdivisions. 

(v) Net gain on disposal of property, plant, equipment and 
infrastructure: 

$0.37m favourable primarily due to higher gains arising from the 
sale of plant and equipment including Council fleet and gym 
equipment sales proceeds surpassing the budgeted residual value. 

(vi) Fair Value adjustments for investment property: 

$1.3m favourable variance is due to the revaluation increment for 
investment properties being higher than expected. 

(vii) Other Income: 

$8.83m favourable primarily due to:  

• increased interest income as a result of higher investment 
interest rates than initially expected. 

(viii) Employee costs: 

$8.53m favourable primarily as a result of staff vacancies and 
partially offset by an unfavourable variance in agency staff which 
are used to backfill sick leave and vacant positions (included under 
materials and services).     

(ix) Materials and services: 

$44.13m unfavourable variance primarily due to: 

• an accounting entry of $24.59m for the landfill provision increase 
for the aftercare expenditure at the Bolinda Rd landfill site 
(legislative compliance with the Environmental Protection 
Agency (EPA) requirements) - refer to section 4.2.5(b);  

• agency staff used to temporarily backfill vacant positions during 
the recruitment process (It is the practice of Council to budget for 
a full complement of staff and not for agency staff);  

• unbudgeted contractor expenses incurred as a result of the 
October storm damage; 

• the additional costs associated with the operation of Councils 
landfill (including leachate management);  

• price escalations due to inflation or market fluctuations leading to 
higher spending on maintenance for roads, footpaths, leisure 
centres and higher fuel costs; and 
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• elevated expenses for the animal shelter are a direct result of an 
unusually high number of animals being surrendered. 

In addition, capital works expensed relating to assets which either 
did not meet Council's asset capitalisation threshold or the criteria 
to be capitalised under the accounting standards, was higher than 
budgeted. This is primarily related to cloud-based software 
implementation costs and works on assets not owed by Council.  

(x) Depreciation and amortisation: 

$3.69m unfavourable variance is primarily due to the higher than 
budgeted 2021/22 contributed assets and the 2021/22 asset 
revaluation, all of which impacts the depreciation expense for the 
2022/23 financial year. 
  

(xi) Bad and doubtful debts: 

$1.11m unfavourable as it is Council's policy not to budget for bad 
debts as all attempts are made to recover outstanding amounts.  

(xii) Financing costs: 

$1.81m unfavourable variance primarily due an accounting entry for 
the unwinding interest effect on the net present value (NPV) 
calculation of the future liabilities for its employee benefits and 
landfill rehabilitation and aftercare provisions.  

(xiii) Other expenses: 

$14.80m unfavourable mainly due to the write-off of the remaining 
written down value (accounting entry) of infrastructure assets which 
were renewed during the year of $9.37m – e.g., roads, open space 
and footpaths.  

In 2022/23, the following write-offs occurred: 

• $3.32m for road reconstructions and the local road asphalt 
program 

• $1.48m for open space assets;  

• $1.09m relating to the footpath rehabilitation program; 

• $0.80m relating to the drainage rehabilitation program; 

• $0.29m relating to the car parks assets. 

In addition, the EPA levy was $4.75m unfavourable to budget due 
to the need to import additional soil for daily cover material needed 
for the operations of the Sunbury landfill. 

(xiv) Reimbursement to developer for LIK/WIK projects: 

$13.82m favourable due to the timing of the payment related to the 
reimbursement to the developers. This reimbursement pertains to 
the difference between the total value of the land-in-kind (LIK) or 
work-in-kind (WIK) items provided by the developers and the liability 
of the development contribution levies owed to Council. Council has 
received cash contributions from other developers to fund this 
reimbursement. 

4.2 Balance sheet 

4.2.1 Cash and cash equivalents and other financial assets: 



REPORTS – OFFICERS’ REPORTS 
9 OCTOBER 2023 COUNCIL MEETING 

REPORT NO: 8.1 (cont.) 

Hume City Council Page 9 

Cash and cash equivalents include cash on hand and term deposits with a 
maturity term less than 90 days.  As at 30 June 2023 this equated to $68.51m.  
Also, as at 30 June 2023, Council had term deposits of $325.55m which had a 
maturity term of greater than 90 days and therefore were classified as other 
financial assets. Therefore, total cash and term deposits were $394.06m as at 
30 June 2023. 

4.2.2 Non-current assets held for sale: 

At the commencement of 2022/23 financial year, Council had three land parcels 
which were held for sale totalling $0.94m associated with the compulsory 
acquisition of sections of Craigieburn Road as part of the road widening project. 
The compulsory acquisition process was completed, and the title of those land 
parcels was transferred in June 2023. As a result, the opening balance of asset 
held for sales was derecognised.  

4.2.3 Property, plant, equipment, and infrastructure: 

 During the year the value of these assets increased by $921.69 million and is 
primarily due to developer contributed assets of $124.70m, capital works of 
$103.91m, a revaluation increment of $773.29m less depreciation of $63.93m, 
assets written off $9.37m, assets disposal $0.6m and capital works expensed 
$7.30m.  

4.2.4 Asset revaluation reserve: 

During 2022/23 financial year, Council conducted a full revaluation on the land, 
building and all infrastructure assets including roads, bridges, footpaths, car 
parks and drainage. In addition, Council also implemented an index-based 
revaluation on land improvement assets. The cumulative effect of these 
revaluation efforts resulted in an overall increase of $773.29m. Please refer to 
the table below for the details: 

  

 

  

 

 

 

 

 

 

4.2.5 Provisions – landfill and annual/long-service leave entitlements: 

(a) Note 5.4 in the Financial Statements contains information relating to 
Council’s provisions for landfill and annual/long-service leave which have 
increased by $30.28m in total.  The amounts reflect the net present value 
(NPV) of these provisions, which are impacted by changes in the inflation 
and discount rates.   

(b) In 2022/23, Council hired a specialist consultant to estimate the costs of 
rehabilitating and maintaining its landfills. The estimate came to $24.59 
million for the Bolinda Road landfill and $3.4 million for the Riddell Road 
landfill. These costs are needed to meet operational standards and 
regulations, particularly concerning leachate levels and gas migration. 
The estimates were adjusted for future inflation (3.5% per year) and the 

Asset type 
Amount increased. 

($m) 
Increase 

% 

Land and Land under 
Road 

392.83 18% 

Buildings 25.04 6% 

Land improvements 12.69 9% 

Infrastructure assets 342.73 18% 

Subtotal 773.29 17% 
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present value (NPV) using a 10-year Commonwealth Government Bond 
rate of 3.45%. 

(c) In the 2022/23 financial year, Council updated its landfill provision 
calculations. Instead of relying solely on the Consumer Price Index (CPI) 
for inflation, they considered historical data, construction industry 
adjustments, and the Reserve Bank's inflation target range. After a 
thorough analysis, the Council decided on an inflation rate of 3.5% and a 
discount rate of 3.45% for NPV calculations. 

 

4.3 Financial ratios 

4.3.1 The key financial ratios, as reported in Council’s Performance Statement are 
within Council’s set financial parameters.  

4.3.2 The key working capital ratio is 4.62:1 which is well above Council’s target of 
1.10:1.  

4.4 Cash Flow Statement 

4.4.1 The Cash Flow Statement reveals that the cash balance at the end of the 
financial year stood at $68.51m. However, it's important to note that this figure 
excludes term deposits of $325.55m with an original maturity period exceeding 
90 days, which are classified as financial assets in the Balance Sheet. 
Therefore, the combined sum of cash and term deposits as of June 30, 2023, 
amounted to $394.06 million.  This represents a favourable variance of 
$175.15m compared to the budget. Below are the key points to note: 

(a) The net cash position provided by operating activities is favourable to 
budget mainly due to the variances as outlined in the Income Statement. 

(b) Payments for capital works in 2022/23 represented a record spend by 
Council despite facing significant challenges, including cost escalations, 
limited contractor availability, and labor shortages. Despite these 
obstacles, Council's dedicated efforts and strategic planning allowed them 
to successfully deliver essential projects to enhance the community's 
infrastructure and services. Council's ability to overcome these challenges 
and still surpass their delivery target showcases their commitment to 
efficiently managing and executing vital projects for the benefit of the 
public. 

(d) Commencing the year with a higher-than-expected overall cash balance 
primarily due to a higher level of carried forward capital works. 

 

5. ENVIRONMENTAL SUSTAINABILITY CONSIDERATIONS: 

5.1 Environmental Sustainability has been considered and the recommendations of this 
report give no rise to any matters. 

 

6. CLIMATE CHANGE ADAPTATION CONSIDERATIONS: 

There are no climate change adaption considerations arising from the matters contained in this 
report. 
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7. CHARTER OF HUMAN RIGHTS APPLICATION: 

The collection and provision of information for the Financial Statements 2022/23 is conducted 
within the policy context of the Hume City Council Social Justice Charter (2021) and the 
Charter of Human Rights and Responsibilities Act 2006. 

 

8. COMMUNITY CONSULTATION: 

Community consultation is not required prior to Council considering the recommendation 
made in this report. 

 

9. DISCUSSION: 

9.1 The Financial Statements are substantially complete and have been provided to VAGO 
for review.  

9.2 These Financial Statements are a general-purpose financial report that consists of a 
Comprehensive Income Statement, Balance Sheet, Statement of Changes in Equity, 
Statement of Cash Flows, Statement of Capital Works and notes accompanying these 
financial statements. The general-purpose financial report complies with Australian 
Accounting Standards (AAS), other authoritative pronouncements of the Australian 
Accounting Standards Board, the Local Government Act 2020 and the Local Government 
(Planning and Reporting) Regulations 2020 and have been prepared on the accrual and 
going concern basis. 

9.3 In accordance with paragraph 4.2 of the Audit and Risk Committee Charter, the Audit 
and Risk Committee reviewed the Financial Statements and determined that they are 
complete. This now allows Council to provide in principle approval of the Financial 
Statements for the year ending 30 June 2023. 

9.4 In addition, VAGO will provide a closing report which will summarise their conclusions, 
findings, and expected audit opinions on the financial statements and performance 
statement. 

9.5 Subject to the clearance of all outstanding matters, including those arising from a quality 
review by VAGO it is anticipated that by late October 2023, Council will receive the Audit 
Opinion within a week of receiving the signed financial statements and performance 
statement. 

9.6 Within four weeks of signing the financial statements, VAGO is required to provide 
Council with a final management letter containing observations and recommendations 
which will be discussed with management prior to issue.  

 

10. CONCLUSION: 

The financial report has been completed and reviewed by the Audit and Risk Committee.  The 
audit and risk committee has recommended to Council that it resolve to agree in principle to 
the financial report for the year ended 30 June 2023 and to authorise two councillors to certify 
the financial report in its final form. 
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REPORT NO: 8.2 

REPORT TITLE: Performance Statement 2022/23 

SOURCE: Karen Curson, Senior Lead Integrated Planning & 
Reporting 

 Joel Farrell, Manager Organisational Performance & 
Strategy  

DIVISION: Customer & Strategy 

FILE NO: HCC15/412 

POLICY: - 

STRATEGIC OBJECTIVE: 3.2: Deliver responsible and transparent governance, 
services and sustainable assets that respond to 
community needs 

ATTACHMENTS:  1.  Attachment 1 - Performance Statement 2022-23 
2.  Attachment 2 - Governance and Management 

Checklist 2022-23      

 

1. SUMMARY OF REPORT: 

This report is to provide to Council the final Performance Statement 2022/23 that includes the 
indicators and requirements of the Local Government Performance Reporting Framework 
(LGPRF). The Performance Statement 2022/23 and LGPRF information has been provided to 
the Victorian Auditor-General’s Office (VAGO) Auditors and reviewed by the Audit and Risk 
Committee on 28 September 2023.  

Council is required to pass a resolution giving its approval in principle to the Performance 
Statement prior to submission of the statement to the Auditor General. Council must also 
authorise two Councillors to certify the statement in its final form after any recommended 
changes have been made and agreed to by the Auditor General.  

 
2. RECOMMENDATION: 

2.1 That Council resolves to approve in principal the Performance Statement 
(Attachment One) for the financial year ending 30 June 2023 and note the 
associated Governance and Management Checklist (Attachment Two). 

2.2 That the Mayor, Councillor Joseph Haweil and Councillor Carly Moore be 
authorised to certify the statements in their final form after any recommended 
changes have been made and agreed to by the Auditor General. 

 
3. LEGISLATIVE POWERS: 

Local Government Act 2020. 

Local Government (Planning and Reporting) Regulations 2020. 

4. FINANCIAL IMPLICATIONS: 

Nil.  

5. ENVIRONMENTAL SUSTAINABILITY CONSIDERATIONS: 

Nil.  

6. CLIMATE CHANGE ADAPTATION CONSIDERATIONS: 

Nil. 
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7. CHARTER OF HUMAN RIGHTS APPLICATION: 

The collection and provision of information for the Performance Statement 2022/23, including 
the requirements of the Local Government Performance Reporting Framework is conducted 
within the policy context of the Hume City Council Social Justice Charter (2021) and the 
Charter of Human Rights and Responsibilities Act 2006. 

8. COMMUNITY CONSULTATION: 

Nil. 

9. DISCUSSION: 

9.1 In February 2014, the Victorian Government approved legislation to introduce a 
mandatory Local Government Performance Reporting Framework.  

9.2 This report and attachments provide data on the eighth financial year of formal reporting 
for the LGPRF as part of the preparation of the Performance Statement for the 2022/23 
Annual Report. 

9.2.1 Attachment One is the Performance Statement 2022/23 in the format prescribed 
by Local Government Victoria (LGV). The Act requires that Council’s Annual 
Report contain an Audited Performance Statement including the prescribed 
indicators of the LGPRF and results for each indicator. These indicators 
measure Council’s service performance, financial performance and sustainable 
capacity.  

9.2.2 Attachment Two is the Governance and Management Checklist required for the 
LGPRF and Council’s Annual Report. Information submitted in this checklist is 
used to determine whether Council has strong governance and management 
frameworks in place covering community engagement, planning, monitoring, 
reporting and decision-making. 

9.3 The Performance Statement 2022/23 and the Governance and Management Checklist 
information is required for the Local Government Performance Reporting Framework 
(LGPRF), and will be provided to the Auditor General’s Office (VAGO) Auditors for review 
once certified by the Mayor and a nominated Councillor (See Recommendation 2.2). 

9.4 A report and the attachments (accompanying this report) were provided to the Audit and 
Risk Committee on 28 September 2023 with the following recommendations: 

(a) That the Audit and Risk Committee recommend that Council provide in-principal 
approval of the Performance Statement 2022/23.  

(b) That the Audit and Risk Committee note the 2022/23 Governance and 
Management Checklist, service performance information and indicator results, 
comparisons to previous year’s results and material variation comments. 

9.5 Following in principal approval of the final Performance Statement, VAGO Auditors will 
forward the signed Performance Statement 2022/23 to the Victorian Auditor General’s 
Office. 

9.6 Subject to the clearance arising from a quality review by the Victorian Auditor General’s 
Office, it is anticipated that by mid-October 2023, Council will receive the Auditor 
General’s opinion on the Performance Statement 2022/23.  

9.7 The Performance Statement will be included in the Annual Report 2022/23 as required 
by the Local Government Act 2020. 

9.8 Final submission and approval of all Hume City Council’s LGPRF information (including 
the Governance and Management Checklist and service performance information) to 
Local Government Victoria is required by 16 October 2023. 
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10. CONCLUSION: 

10.1 Council has collected and reported information for the preparation and presentation of 
the Performance Statement 2022/23 and Governance and Management Checklist 
including meeting all the requirements of the Local Government Performance Reporting 
Framework. 

10.2 The documents have been reviewed by VAGO Auditors and presented to the Audit 
Committee on 28 September 2023. The Audit Committee has recommended to Council 
that it resolve to approve in principle the Performance Statement for the year ended  
30 June 2023 and to authorise two Councillors to certify the statement in its final form. 

10.3 Following certification, the Performance Statement and Governance and Management 
Checklist will be provided for inclusion in Council’s Annual Report 2022/23 and submitted 
to Local Government Victoria. 
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REPORT NO: 8.3 

REPORT TITLE: Hume City Enforcement and Compliance Policy 

SOURCE: Samuel Ferrier, Manager City Safety  

DIVISION: City Services & Living 

FILE NO: TBC 

POLICY: - 

STRATEGIC OBJECTIVE: 3.2: Deliver responsible and transparent governance, 
services and sustainable assets that respond to 
community needs 

ATTACHMENT:  1.  DRAFT Hume City Enforcement and Compliance 
Policy      

 

1. SUMMARY OF REPORT: 

1.1. As a local government authority, Council is responsible for the administration and 
enforcement of various Acts, regulations and laws designed to protect and support 
the interests, health and safety of community members and visitors.  

1.2. The Hume City Enforcement and Compliance Policy has been developed to outline 
how Council will respond when dealing with statutory contraventions within the 
municipal area, providing clarity and direction for Council authorised officers, other 
Council staff, Councillors and the public.  

1.3. The Policy, recommended for Council adoption and making, has been informed by: 

1.1.1 detailed analysis of service, enforcement and compliance data and trends; 

1.1.2 benchmarking with other local governments and regulatory agencies; and, 

1.1.3 workshops with enforcement personnel and Councillors.  

 
2. RECOMMENDATION: 

That Council adopt the Hume City Enforcement and Compliance Policy, included as 
attachment 1 to this report. 

 
3. LEGISLATIVE POWERS: 

3.1 The Hume City Enforcement and Compliance Policy has been designed to be relevant 
to a broad range of regulatory, compliance and enforcement activities performed by 
Council authorised officers and it authorised contractors for and on behalf of Council in 
the municipality. 

3.2 This includes, but is not limited to, the following legislation that is administered by 
Council: 

3.2.1 Building Act 1993  

3.2.2 Country Fire Authority Act 1958  

3.2.3 Domestic Animals Act 1994  

3.2.4 Domestic Animals Regulations 2015  

3.2.5 Environment Protection Act 1970  

3.2.6 Fire Rescue Victoria Act 1958 

3.2.7 Food Act 1984  

3.2.8 Impounding of Livestock Act 1994  
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3.2.9 Infringements Act 2006  

3.2.10 Infringements Regulations 2016  

3.2.11 Local Government Act 1989  

3.2.12 Local Government Act 2020  

3.2.13 Planning and Environment Act 1987  

3.2.14 Public Health and Wellbeing Act 2008  

3.2.15 Public Health & Wellbeing Regulations 2009  

3.2.16 Tobacco Act 1987  

3.2.17 Residential Tenancies Act 1997  

3.2.18 Road Safety Act 1986  

3.2.19 Road Safety Road Rules 2017  

3.2.20 Road Management Act 2004  

3.2.21 Summary Offences Act 1966  

3.2.22 All Local Laws of Hume City Council and incorporated codes of practice 

3.3 Council enforcement personnel and its contractors are authorised under these 
regulations and Acts under instrument of delegation by the CEO. Under this 
authorisation, officers are expected and empowered to exercise discretion when 
performing delegated duties and functions.  

3.4 This Policy does not seek to limit the use of discretion or exercise of official functions of 
these officers, or to prohibit prescribed actions from being taken where identified within 
legislation. Authorised officers are expected to consider the full circumstances and 
facts of each case, to make decisions based on merits and in line with legislative 
requirements.     

 

4. FINANCIAL IMPLICATIONS: 

4.1 There are no financial implications associated with the adoption of the Hume City 
Enforcement Policy.  

 

5. ENVIRONMENTAL SUSTAINABILITY CONSIDERATIONS: 

5.1 There are no environmental sustainability considerations in relation to this report.  

 

6. CLIMATE CHANGE ADAPTATION CONSIDERATIONS: 

6.1 There are no climate change adaptation considerations associated with this report.  

 

7. CHARTER OF HUMAN RIGHTS APPLICATION: 

7.1 As a public authority, Council has a duty to act compatibly with human rights and to 
give human rights proper consideration in decision making. 

7.2 It is considered that this policy does not impact negatively on any rights identified in the 
Charter of Human Rights and Responsibilities Act 2006 (Vic) 
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8. COMMUNITY CONSULTATION: 

8.1 The Hume City Enforcement and Compliance Policy has been developed to provide a 
framework upon which authorised officers will base enforcement-related decisions and 
actions. As a framework to guide decision-making and actions performed by authorised 
officers, this policy has not been the subject of community consultation. 

8.2 While noting that the policy has not been the subject of community consultation, it has 
considered historical service request and customer data, and the views and opinions of 
elected representatives (Councillors). This information has been used to set key 
priorities, directions and principles included in the policy.   

  

9. DISCUSSION: 

Overview 

9.1 Council is responsible for promoting and ensuring compliance under an extensive 
number of Acts, regulations, and laws. This legislation works together to deliver 
positive health, safety, and amenity outcomes within the community.  

9.2 The Hume Enforcement and Compliance Policy (attachment 1) seeks to provide a 
framework for transparent and consistent decision-making, and to facilitate a practical 
and proportional approach to the carrying out of enforcement and compliance activities 
in Hume City. 

9.3 The Policy intends to: 

9.3.1 Assist Council to act promptly, effectively and consistently to matters of non-
compliance within available resources; 

9.3.2 Guide the delivery of compliance outcomes that are credible, understandable, 
and fairly applied; and, 

9.3.3 To explain Council’s approach to enforcement and achieving compliance to 
community members and businesses, including how and why Council 
conducts these activities. 

9.4 In addition to detailing Council’s approach to encouraging voluntary compliance with 
Acts, regulation and laws for which it is responsible, the Policy details how Council will 
respond to reported non-compliance, perform investigations, and make enforcement-
related decisions. 

9.5 The Policy includes: 

9.5.1 An overview and purpose of the policy 

9.5.2 Guiding principles that underpin Council’s enforcement and compliance work 

9.5.3 Council’s approach to supporting compliance, including preventative 
community information and education, monitoring, and enforcement action.  

9.5.4 How Council will communicate its compliance activities, including what 
customers can expect from Council during enforcement and compliance 
activities.  

Enforcement and Compliance Policy Development 

9.6 The Hume City Enforcement and Compliance Policy has been informed by an 
extensive review, consultation and development process including: 

9.6.1 Authorised officer workshops: centered on understanding and documenting 
current enforcement and compliance approaches, practices, and opportunities 
for improvement. 
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9.6.2 Benchmarking with other local governments and agencies with regulatory 
responsibilities: including review of included policy contents and best-practice 
approaches. 

9.6.3 Review of customer report and enforcement and compliance activity data: 
including identification of priority non-compliance areas, satisfaction with 
enforcement and compliance outcomes delivered by Council and enforcement 
activity data.   

9.6.4 Consultation with Councillors: including a workshop focused on understanding 
key health, safety and amenity priorities, opportunities for improvement and 
expected practices and approaches from receipt of an initial report through to 
investigation, enforcement decision-making and communicating outcomes to 
the reporters and the broader community.    

Enactment, Monitoring and Review 

9.7 The Hume City Enforcement and Compliance Policy has been designed to support 
consistency in enforcement and compliance approaches and practices across and 
within Council enforcement teams. 

9.8 The internal Hume enforcement and compliance action team (HEAT team), comprised 
of a cross-section of senior Council enforcement staff, will have primary responsibility 
of ensuring the policy is appropriately understood and embedded across individual 
teams. This team will also contribute to the monitoring and evaluation of the Policy.   

9.9 As a new policy to Council, the enactment and impact of the new Hume City 
Enforcement and Compliance Policy will be carefully monitored to ensure success and 
to mitigate unintended consequences. This will include ongoing monitoring against 
policy objectives, regular review customer reporting data, enforcement and compliance 
decisions and outcomes.  

9.10 It is proposed that the policy be subject to review and assessment within 2 years of 
being adopted by Council.   

 

10. CONCLUSION: 

10.1 Council is responsible for the administration and enforcement of various Acts, 
regulations and laws designed to protect and support the interests, health and safety of 
community members and visitors.  

10.2 The Hume City Enforcement and Compliance Policy has been developed to outline 
how Council will respond when dealing with statutory contraventions within the 
municipal area, providing clarity and direction for Council authorised officers, other 
Council staff, Councillors and the public.  

10.3 It is recommended that Council review and adopts the Hume City Enforcement and 
Compliance Policy included as Attachment 1 to this report.  
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1. Introduction 
 

1.1. Overview and purpose 

Council is responsible for promoting and ensuring compliance under an extensive number of Acts, 

regulations, and laws. This legislation works together to deliver positive health, safety, and amenity 

outcomes within the community.  

The Hume City Enforcement and Compliance Policy outlines how Council will apply laws for which it 

is responsible, and how authorised Council officers will exercise judgement and discretion when 

delivering compliance and enforcement activities. The Policy describes how Council intends to:  

• encourage voluntary compliance with the law; 

• makes use of its range of compliance and enforcement tools; and, 

• take account of culpability and harm in its enforcement and compliance approach. 

This policy has been developed for Hume City community members, Council authorised officers, 

other Council staff and Councillors. In addition to providing transparency about Council’s 

enforcement and compliance-related approach and decision-making, the policy seeks to ensure that 

these activities are delivered a way that is consistent, practical, proportional, credible and fair. 

1.2. Scope 

This policy is relevant to a broad range of enforcement and compliance activities performed by 

Council’s authorised officers and its authorised contractors for and on behalf of Council within the 

municipality.  

This includes, but is not limited to, the following legislation administered by Council: 

• Building Act 1993  

• Country Fire Authority Act 1958  

• Domestic Animals Act 1994  

• Domestic Animals Regulations 2015  

• Environment Protection Act 1970  

• Fire Rescue Victoria Act 1958 

• Food Act 1984  

• Impounding of Livestock Act 1994  

• Infringements Act 2006  

• Infringements Regulations 2016  

• Local Government Act 1989  

• Local Government Act 2020  
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• Planning and Environment Act 1987  

• Public Health and Wellbeing Act 2008 

• Public Health & Wellbeing Regulations 2009  

• Tobacco Act 1987 

• Road Safety Act 1986  

• Road Safety Road Rules 2017  

• Road Management Act 2004  

• Summary Offences Act 1966  

• All Local Laws of Hume City Council  

• Prevention of Cruelty to Animals Act 1986 (POCTA)  

• Prevention of Cruelty to Animals Regulations 2008 

This policy does not seek to limit the discretion and exercise of official functions of Council’s 

authorised officers. It is also recognised that in some cases, legislation may prescribe specific actions 

authorised officers are expected to take when responding to non-compliance. Authorised officers 

are expected to assess the full circumstances and facts of each case, to make decisions based on 

merits, and in line with any legislative requirements.  

2. Guiding principles 
 

Council will undertake its compliance and enforcement work in line with the principles outlined 

below: 

2.1. Outcomes-focussed  

The various Acts, regulations and laws administered by Council seek to protect and deliver broad 

health, safety and amenity outcomes for Hume City residents, businesses, and visitors.  

Council authorised officers have at their disposal a range of tools to ensure accountability and 

compliance with these Acts, regulations, and laws, described later in this policy.  When selecting and 

using these tools, authorised officers are expected to remain focussed on addressing the reported or 

observed problem, and delivering a desirable outcome. 

Council will review and refine its enforcement and compliance focus and approaches on an ongoing 

basis, based on assessment of risks, evidence, and impacts.       

2.2. Risk-based 

When determining its response to non-compliance, Council will consider: 

• The level of risk the non-compliance poses to community health, safety and amenity 

• Whether Council is best placed to address the risk or non-compliance; and 

• The most effective use of regulatory resources available to Council.  
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This approach recognises it is not practical or appropriate for Council to take compliance or 

enforcement action in response to every alleged or suspected breach. Instead, Council’s efforts will 

be directed toward those areas where is the greatest risk to health, safety, and amenity.  

Figure 1 below illustrates how Council will assess risk based on both the likelihood of harm, and the 

consequence.  

  

2.3. Proportionate and graduated 

Council seeks to maximise compliance with the laws for which it is responsible, while also reducing 

harm and providing benefits to the community.  

Council’s activities to promote compliance or respond non-compliance will be proportionate to the 

risk or harm caused, and will take into account the circumstances and attitudes of those who are 

required to comply. That is, the greatest harms and intentional non-compliance will be met with 

Council’s strongest enforcement responses. 

Council will seek to understand and consider whether the person is both intending and willing to do 

the right thing, but needs further support to do so, or whether they are recklessly or deliberately 

failing to meet their legal obligations.  

Council compliance activities and responses to non-compliance will build upon and be informed by 

its past actions. This includes considering previous communications and actions it may have taken 

against a person or entity, and on specific issue or matter.  

Figure 2 illustrates Council’s approach to determining proportionate and graduated compliance 

activities, or when and how Council will enforce the law.  
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2.4. Collaborative 

Council is committed to collaborating across internal enforcement departments, with the 

community, stakeholders and other regulatory agencies to deliver effective, efficient and holistic 

responses to non-compliance in the Hume City community.  

In instances where Council receives a report of non-compliance that falls outside its legislative 

powers or jurisdiction, attempts will be made to determine the agency best positioned to respond. 

Where appropriate, Council may refer the reported non-compliance directly to this agency, or to 

assist the individual who has made the report to direct their enquiry to the correct agency.   

Council will use a number of avenues to inform, engage, consult and collaborate with community 

members and stakeholders. These will include through: 

• Providing community members and stakeholders with opportunities to comment on 

Council’s enforcement and compliance activities and approach 

• Providing opportunities for community members and stakeholders to meet with Council 

authorised officers 

• Convening or participating in meetings on critical community issues or concerns, or in multi-

agency responses/operations 

• Providing convenient ways for community members to report non-compliance  

 

2.5. Transparent 

Council is committed to genuinely engaging with community, stakeholders and people/parties who 

are subject to laws for which Council is responsible for. This includes being open and transparent 
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about Council’s enforcement and compliance activities and approaches, as well as the limitations 

and constraints on what action Council can take.  

Council will publicly share information about its broad regulatory roles, responsibilities, and purpose. 

Council will also make it clear where regulated parties have a right to review of regulatory decisions, 

and where feedback and complaints can be made in relation to Council’s actions. 

  

2.6. Safe 

Council is committed to protecting the safety and wellbeing of its authorised officers. Council will 

actively support the physical and mental wellbeing of these staff, and will promote a healthy 

workplace by maintaining safe systems of work.  

Investigations and enforcement activities carried out by Council authorised officers can involve 

considerable risks. Authorised officers are often required to work in a variety of environments, 

including investigating and enforcing the laws: 

• In isolated locations and in areas with difficult terrain; 

• Outside of ordinary work hours; 

• In situations involving uncontrolled animals; 

• In areas with possible health hazards; and 

• In situations where they are exposed to aggressive and threatening members of the public 

who may inflict harm.  

Council will provide its staff with appropriate training, equipment, policies and processes to ensure 

compliance and enforcement activities are undertaken in the safest possible manner. Council will 

proactively address and pursue instances where authorised officers have been verbally threatened, 

abused or physically assaulted in the course of their duties.   

3. Council’s approach to compliance and enforcement  
Council will make use of a range of approaches to encourage and ensure compliance under the laws 

for which it is responsible.  

Council’s resources will be appropriately allocated to support and deliver a mix of: 

• Preventative work, such as raising awareness of regulatory requirements and how to comply 

to support compliance with the law 

• Monitoring and assessing compliance with regulatory requirements, approvals and 

directions such as through regular and routine inspections, audits and targeted patrols 

• Responding to harmful events as they arise. 

These activities are outlined in further detail below.  

3.1. Supporting compliance with the law 

Council acknowledges that most people and entities want to be compliant with the law. Council will 

deliver a range of activities to support voluntary compliance including: 
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• providing clear information and education to community members and entities about their 

laws in place and their requirements; 

• providing practical, constructive and specific advice to individuals and/or entities to assist 

them in achieving compliance with the law; and.  

• ensuring compliance processes/requirements are as easy as possible for people and entities 

to achieve (e.g. permits, applications, licenses) 

3.2. Monitoring compliance  

In addition to responding to and investigating reports of non-compliance or unlawful activity made 

by members of the public or other agencies, Council uses ongoing monitoring activities to identify 

non-compliance, and to maintain a credible threat of detection for individuals or agencies subject to 

laws.  

These activities include: 

• Surveillance, such as the use of CCTV in identified hot-spots 

• Audit programs, including inspections of businesses and other entities to ensure compliance 

with standards, permit/licence terms and conditions and codes of practice 

• Proactive inspections and patrols  

In some instances, legislation requires Council to deliver monitoring activities on a prescribed 

frequency or basis. Outside of these activities, Council will use a range of information to inform and 

direct its monitoring activities including community information, service request data and trends, 

and intelligence and data shared with Council from other agencies.   

 

3.3. Assessing and investigating non-compliance 

Council will assess alleged or suspected contraventions of the law, including those reported by the 

community, other enforcement agencies and those identified through Council’s own activities. These 

reports will be assessed by Council to determine the level of risk, and the priority given to the 

matter.  

Anonymous reports of non-compliance or unlawful activity will be recorded and assessed by Council 

based on the information available. In these instances, it may be more difficult for Council to fully 

evaluate these reports without the ability to seek further information from the reporting party. This 

may result in limited response options and/or compliance or enforcement actions taken by Council.  

Before commencing a formal investigation, Council may make further preliminary enquiries including 

(but not limited to) reviewing other intelligence, desktop assessments, field inspections and making 

enquiries with others to ensure the contravention is allocated to the agency or area best positioned 

to address the non-compliance.  

During an investigation, authorised officers may collect evidence from a range of sources including: 

• site inspections (including inspections conducted under a monitoring warrant, or search 

warrant); 

• conducting interviews; 
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• seeking expert assessments;  

• requesting information (including under statutory notices); and,   

• Collecting passive and active surveillance data.  

The time taken to investigate will vary depending on the complexity of the issue, including the 

evidence required. In all cases, Council will maintain records of its assessments, investigations and 

enforcement actions (if any) so that the information collected can be used to inform future 

decisions. 

 

3.4. Enforcement action 

Following an investigation, if a breach of law has been detected, authorised officers will assess and 

determine whether enforcement action is appropriate and, if it is, take the most appropriate form of 

action. Enforcement action may include both remediation and/or sanctions. 

A range tools or enforcement actions are available to authorised officers, including but not limited 

to: 

• Verbal advice 

• Advisory or education letters  

• Voluntary rectification or cooperative compliance plans  

• Formal notices or directions 

• Infringements or official warnings 

• The insertion of conditions in approvals, permissions, or authorisations  

• Referrals to other regulatory, agency or professional bodies  

• Suspension, revocation or cancellation of permissions or authorisations 

• Court imposed injunctions or enforceable undertakings 

• Prosecution 

When making decisions about enforcement tools, authorised officers are expected to seek to 

maximise outcomes, and to apply the law in a way that is procedurally fair and maximises the 

interests of the Hume City community. Decisions made by authorised officers will be guided by a 

range of factors, including: 

• The seriousness of the offence  

• The seriousness of the harm or potential harm to our regulatory outcomes, and particularly 

where this conduct is ongoing  

• Whether the conduct was inadvertent and the result of ignorance, a lack of competence or 

an accident or whether it was wilful, reckless or negligent  

• How foreseeable the harm was, how practicable it was to control and what controls were 

available  
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• Whether the conduct is widespread or involves a new or emerging issue or has a significant 

impact on the regulatory framework  

• Whether enforcement action is likely to have a worthwhile educative or deterrent effect 

• What compliance and enforcement options are appropriate to address the alleged conduct 

• The focus of current Council priorities and plans. 

 

3.5. Enforcement approach assessment 

Before determining an appropriate enforcement tool, authorised officers assess each individual 

matter using the enforcement matrix tool below.  

This matrix synthesises the principles of risk-based assessment, and proportional and graduated 

responses introduced earlier in this policy, and factors for decision making outlined above.  

Figure 3: Enforcement Response Matrix: 

 

Likelihood or 
consequence of non-
compliance 

Insignificant  
No impact to 
community or 
environment 
 

Minor  
May have a 
minor impact 
on the wider 
community or 
environment. 
Harm abated 
and some 
remedial works 
required. 

Moderate  
Has a moderate 
impact on 
community or 
environment. 
Non-
compliance for 
a short 
duration (days). 
Harm abated 
and remedied. 

Major  
Has a major 
impact on 
community or 
environment. 
 

• Repeated non-
compliance.  

• Past 
enforcement 
activity or 
breaches of 
related law and 
no remedial 
works 
undertaken 

Elevated Elevated Significant Significant 

• Requirements 
are apparent 
(e.g. signage in 
place)  

• Previous 
enforcement 
activity or 
breaches of 
related law 

General Elevated Elevated  Significant 

• Non-compliance 
of medium 

Low General Elevated Si 
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duration 
(weeks).  

• Harm abated 
and some 
remedial works 
undertaken. 

• No history of 
non-compliance  

• Non-compliance 
of short duration 
(days).  

• Harm abated 
and remedied. 

 

Low Low General Elevated 

 

The table below expands further on the above matrix and details enforcement options that may be 

appropriate given the level of risk, the seriousness of the confirmed breach and the need for 

deterrence. 

Table 1: Enforcement action options 

Enforcement 
response level 

Possible enforcement options 

Low No Action / Record Only may be a suitable course of action after preliminary 
assessment or investigation of the matter where the following 
circumstances apply:  
 

• There is insufficient evidence to substantiate breaches of legislation 
have occurred or are occurring  

• The report is from an anonymous source and details provided are 
insufficient to locate the alleged offending or warrant investigation 

• The concerns raised are frivolous, vexatious or trivial in nature  
• The alleged offence is outside Council’s area of authority or 

jurisdiction (referral to other agencies may be appropriate)  
• Taking action may prejudice other major investigations  
• A matter falls into the category of civil dispute that is more 

appropriately dealt with through dispute resolution or other civil 
remedies (e.g. fence boundary disputes)  

• A matter has already been rectified or resolved through voluntary 
compliance Informal Action may be a more suitable course of action 
when the above circumstances do not apply and the risk level is 
deemed to be low.  

 
Informal action may include the following:  

• Providing information or advice about requirements and how to be 
compliant, which may be verbal and/or in writing;  

• Negotiating with the person to obtain voluntary undertakings or an 
agreement to adequately address the issues of concern  

• Issuing a letter for work to be done, an activity to cease, or to 
obtain required permits instead of more formal action or notices 

•  Issuing a verbal or written warning Informal  
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Low level actions may also be more appropriate than more formal actions 
where there is a low prospect of prosecution success if the matter were 
proceeded with. 

General General Action may include the following:  
 

• Issuing a notice to comply or other legal direction to remedy a 
breach of legislation  

• Issuing an official warning and possible penalty infringement notice 
that carries a low level monetary fine 

• Seizure or impound of items or animals on public land or on private 
land at the request of the land owner/occupier  

• Issuing a notice of intention to serve an order or notice under 
relevant legislation, and then serving an order or notice if 
appropriate 

Elevated Elevated action may include: 
• Issuing a penalty infringement notice and/or multiple notices where 

appropriate that carries a high level monetary fine  
• Council carrying out the works specified in a notice to comply or 

other legal direction after a person’s failure to comply with the 
direction (at the cost of the person served with the direction) 

• Executing warrants or other court issued orders to search for 
and/or seize things, animals, or prevent access to a premises 

• Commence formal administrative proceedings (e.g. dangerous or 
menacing dog declarations)  

• Formal undertakings / agreements with Council 

Significant Significant action may include: 
 

• Seeking an injunction through the courts to prevent future or 
continuing unlawful activity  

• Executing court orders to conduct works or remove a person from a 
premises  

• Commence prosecution or other legal proceedings for an offence 
against the relevant Act or Regulation.  

• Monitoring orders of the court to ensure ongoing compliance 

 

4. Communicating Council’s enforcement and compliance 

activities  
 

4.1. Communicating with people/agencies who have made a report of 

non-compliance 

Where possible, Council will seek to close the information loop with people or agencies who have 

made allegations of non-compliance or unlawful activity.  

There are a range of factors that limit the amount of information Council can share about its 

compliance and enforcement activities with those who have made a report, other interested parties 

and the community more broadly including: 
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• Fairness to those being investigated for alleged noncompliance 

• In the case of proceedings, respecting the court or tribunal’s processes to ensure a fair 

hearing of the issues in contention  

• Legislative restrictions (certain material cannot be disclosed)  

• The need to safeguard confidential or sensitive information (such as commercial-in-

confidence)  

• The potential to jeopardise current or future investigations and court proceedings through 

the untimely release of information  

• How release of information may impinge upon the privacy or safety of others involved (such 

as complainants, witnesses and suspects). 

In most cases, those who have made a report of non-compliance can expect as a minimum: 

• An acknowledgement of their report 

• An update when their report is ‘in progress’ – e.g. when the matter has been assigned to an 

authorised officer for investigation 

• An update when an compliance or enforcement action has been determined/taken by 

Council.   

 

4.2. Public reporting: 

Council recognises the importance of communicating and sharing information with the community 

about its enforcement and compliance activities in order to: 

• Promote confidence and trust in the community that the Acts, regulations and laws for 

which Council is responsible are being actively and consistently enforced 

• Deter others who may otherwise seek to break laws by demonstrating that there are 

repercussions for doing so 

• Promote compliance by informing the community about standards required by law, and the 

consequences of failing to meet those standards. 

When making decisions about whether to share information about Council’s compliance and 

enforcement activities with the public, officers consider and determine: 

• The intent, purpose and benefit of sharing this information; and  

• Legislative, legal process or information privacy considerations that may apply. 

Council may make use of a range of channels to promote its compliance and enforcement activities, 

including: 

• Council’s webpage 

• Publications 

• Social media 
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• Targeted promotions to hot spot areas/regulated businesses 

• Media 

5.  Role of Councillors in enforcement and compliance 
 

Councillors have a key role in setting the strategic objectives of Hume City Council through Council 

Plans, policies, budgets and the adoption of local laws. Councillors may also play a role in advocating 

for change and improvement to State legislation administered by Council. 

Councillors assists enforcement and compliance activities undertaken by authorised officers by: 

• Supporting organisational requirements and resources needed to carry out enforcement and 

compliance activities 

• Contributing to policies that guide the execution of enforcement and compliance activities 

performed by authorised officers 

• Advocating the importance laws in place, and for compliance within the community. 

   

5.1. Reports of non-compliance or unlawful activities made to Councillors 

Councillors may assist individuals who raise concerns about non-compliance or unlawful activities 

with them directly by providing community members with guidance about where to find information 

about legislation enforced by Council, policies of Council related to their concerns, and how to 

report matters to Council for authorised officer action.  

All reports of non-compliance or unlawful activities made directly to Councillors should be referred 

to an authorised officer for consideration and response. Decision-making relating to the 

prioritisation and investigation of these reports is the responsibility of appropriately authorised 

officers and/or the Hume City Council organisation itself. Reports made directly with Councillors will 

be treated the same as any other reports, and will not receive a higher priority by virtue of them 

being raised with a Councillor.  

 

5.2. Councillor involvement in enforcement decisions and outcomes 

Authorised officers are delegated to take action and make enforcement and compliance related 

decisions on behalf of Council. This includes decisions to take no action, or to impose remedies 

and/or sanctions. Councillors are not able to influence officers in exercising these delegations, nor 

can they intervene once Council has initiated enforcement action.   

In cases where a Councillor is contacted by an individual who is unsatisfied with an enforcement 

response, decision or outcome, they are strongly encouraged to direct the individual to directly 

contact Hume City Council through the following channels: 

• Email: contactus@hume.vic.gov.au  

• Phone: 9205 2200 

mailto:contactus@hume.vic.gov.au
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Should a Councillor choose to do so, they may refer the matter raised with them to an authorised 

officer for consideration and response.  The authorised officer will then communicate directly with 

the concerned individual. While Councillors may assist and guide individuals to raise their concern, 

the primary responsibility for initiating and seeing a complaint through to resolution rests with the 

individual.   

6.   Appeals and review 
 

6.1. Appeals and review 

Where a person does not agree with a decision or an enforcement action taken by Council or its 

authorised officers, there may be a range of options available for review or appeal in accordance 

with legislative provisions and/or Council policies and procedures. These may include: 

• Appealing a permit refusal to Council  

• Requesting an internal review of an infringement  

• Electing for an infringement to go to the Magistrates Court to be determined  

• Appealing through VCAT  

• Appealing through the Magistrates’ Court 

• Making complaint about Council’s handling of a matter, or the conduct of an authorised 

officer to Council or the Victorian Ombudsman 

The appropriate avenue for having a matter reviewed or appealed is, in most cases, determined by 

legislation. Council will provide accurate information about a persons right to seek a review and 

appeals of an enforcement action taken by Council, and the appropriate process given the 

circumstances. 

 

6.2. Review of this policy 

It is intended that this policy will be reviewed every two years by Council. 
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REPORT NO: 8.4 

REPORT TITLE: 2024 Community Grants Program Allocation of Annual 
Grant Categories and Update for the Year-Round Grant 
Program 

SOURCE: Narda Shanley, Community Development Officer 
 Julie Andrews, Coordinator Community Capacity Building  

DIVISION: City Services & Living 

FILE NO: HCC20/209 

POLICY: Social Justice Charter (2021) Grant-giving Policy (2022) 

STRATEGIC OBJECTIVE: 1.3: Promote a healthy, inclusive and respectful 
community that fosters community pride and safety 

ATTACHMENTS:  1.  Attachment 1 - 2024 Annual Community Grants 
Program 

2.  Attachment 2 Year Round Community Grants update 
1 March - 30 June 2023      

 

1. SUMMARY OF REPORT: 

1.1 This report recommends the allocation of round 1 of the Annual Community Grants 2024 
program (Attachment 1). The recommended applications represent a significant and 
valuable range of initiatives that enhance wellbeing and social outcomes in Hume City. 

1.2 The 2024 Annual Grant Program was open for applications from 15 May until 30 June 
2023. This was two weeks longer than previous years resulting in a total of 168 
applications received for round 1.   

1.3 161 will receive funding which includes 149 new applications and 12 pre committed 
Partnership grants. 

1.4 This report also provides an update on the allocation of funds for Community Grant 
Program Year-Round Categories for the period 1 March to 31 August (Attachment 2).  

2. RECOMMENDATION: 

That Council: 

2.1 Notes that the 2023/24 budget allocation for the 2024 Community Grants Program 
is $540,859. This includes $86,401 of the remaining allocation of Highlands Hotel 
Craigieburn community contributions, which concludes the organisation’s 
financial contribution.  

2.2 Notes that the 2023/24 budget allocation includes funds set aside for Project 
Round 2 ($20,000) and year-round categories ($30,000). See 4.3.2. 

2.3 Endorses the distribution of $492,104 for the 2024 Annual Community Grants 
Program (Round 1) with distribution of funds to program categories detailed in 
Attachment 1 and summarised below: 

(a) $118,984 to 12 organisations for pre-committed Partnership Grants (Table 
1). 

(b) $75,000 to 8 organisations for Partnership Grants (Table 2). 

(c) $35,354 to 5 organisations for Specialist Partnership Grants (Table 3). 

(d) $34,600 to 7 organisations for Project Grants (Table 4). 

(e) $93,678 to 33 organisations for Community Participation Grants (Table 5). 

(f) $134,488 to 96 organisations for Community Group Operational Grants 
(Table 6). 
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2.4 Notes that the distribution of $492,104 represents an overexpenditure of $1,245 as 
detailed in 4.6. 

2.5 Notes that dispersal of funds identified in 2.2 will be subject to satisfactory 
acquittals and resolution of any outstanding eligibility requirements. 

2.6 Notes the distribution of $11,641 to community groups (and individuals) via the 
2022-23 Year-Round Community Grants Program as shown in Attachment 2. 

3. LEGISLATIVE POWERS: 

3.1 The provision of Community Grants is within Council’s power under the Local Government 
Act, 2020. Community Grants aim to provide the best outcomes for the municipal 
community, including future generations, whilst providing services in an equitable, 
responsive manner. 

4. FINANCIAL IMPLICATIONS: 

4.1 The 2023/24 budget allocation for the 2024 Community Grants Program is $540,859. 
This includes $454,458 from Council’s 2023/24 operational budget, plus $86,401 in 
remaining contributions from Highlands Hotel Craigieburn as per the Victorian 
Commission for Gambling and Liquor Regulation (HEO58, 22 May 2017).  

4.2 Note, Highlands contribution is $13,401 higher than predicted in the 11 April 2023 
Council Report, and is based on final outcomes of the 3064 Community Support Fund 
which ran until 30 June 2023.   

4.3 Within the overall budget allocation of $540,859, the budget is broken down as follows: 

4.3.1 2024 Community Grants Program: Annual Grants Round 1 = $490,859 

4.3.2 2024 Community Grants Program: Annual Grants Round 2 = $20,000 

4.3.3 2023-24 Community Grants Program: Year-Round Grants = $30,000 

4.4 This report recommends the distribution of $492,104 as detailed in Attachment 1 to 
successful 2024 Annual Community Grant applicants, which is $1,245 over the forecast 
allocation listed in 4.3.1 for this round.  

4.5 The $492,104 includes “pre-commitments” that have been approved in previous years’ 
application processes, but are allocated and distributed out of the current year budget. 

4.6 The financial breakdown of Round 1 of the 2024 Community Grants Program is 
summarised below: 

Community Grants Program 

Recommende
d 

Organisations 
(#) 

Recommended 
distribution ($) 

Budgeted 
allocation 

Funds 
remaining 

2024 Submissions     

2024 Partnership Grants 8 $75,000 $70,000 -$5,000 

2024 Specialist Partnership 
Grant – Volunteer Engagement 

5 $35,354 $40,000 $4,646 

2024 Project Grants 7 $34,600 $35,000 $400 

2024 Participation Grants 33 $93,678 $105,000 $11,322 

2024 Operational Grants 96 $134,488 $121,995 -$12,493 

Sub total 149 $373,120 $371,995 $-1,125 

Pre-commitments from 2022 
and 2023 Partnership Grants 

12 $118,984 $118,864 -$120 

Total expenditure 2024 
Community Grant Program 
Round 1  

161 $492,104 $490,859 -$1,245 
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4.7 This report also informs the distribution of $11,641 to successful 2022-23 Year-Round 
applicants received March – June 2023 (Attachment 2).    

5. ENVIRONMENTAL SUSTAINABILITY CONSIDERATIONS: 

5.1 Programs dedicated to environmental sustainability are a target of the Community 
Grants Program.  

6. CLIMATE CHANGE ADAPTATION CONSIDERATIONS: 

6.1 Programs that address climate change adaption will be included within the broader 
approach of encouraging programs dedicated to environmental sustainability (see 5.1).  

7. CHARTER OF HUMAN RIGHTS APPLICATION: 

7.1 Human Rights have been taken into consideration in the design and delivery of the 
Community Grants Program. The rights that have been considered are the right to 
recognition and equality before the law (section 8); the right to protection of privacy and 
reputation (section 13); and cultural rights (section 19). 

7.2 The above rights have been considered and applied through the assessment process, 
data collection and facilitating community participation through the funded grants.  

7.3 The Community Grants Program is underpinned by the Hume City Council Social Justice 
Charter. 

8. COMMUNITY CONSULTATION: 

8.1 The 2024 Community Grants Program was informed by the 2023 program review, which 
included feedback from Community Grant recipients. This feedback led to two key 
changes; the application period was increased to six weeks, and Operational grant 
application forms were further simplified.   

8.2 Results of these improvements are evident in both the number of applications received, 
and the number of successful applications.   

8.3 A review, including community consultation, of the 2024 Community Grants Program will 
be undertaken ahead of the 2025 Community Grants Program.  Recommendations on 
community grants categories will be reported to Council in April/May 2024.  

9. DISCUSSION: 

9.1 Background  

9.1.1 The 2024 Community Grants Program aims to respond to current and emerging 
needs of the community.  

9.1.2 The application and assessment processes were undertaken in accordance 
with Council’s Grant Giving Policy (2022). See point 9.3.4 for details. 

9.1.3 The Annual Grant categories are: 

Grant Category Maximum 
Allocation 

Category aims to support: 

Partnership Up to $10,000 per 
applicant (per year for 

up to 3 years) 

Projects that clearly address a significant need 
and embrace the principles of social justice, 
healthy living, lifelong learning, environmental 
sustainability, community safety and inclusion. 

Specialist 
Partnership 
(Volunteer 
Engagement) 

Up to $10,000 per 
applicant  

For new and innovative services, programs, and 
projects that support local partnerships to help 
community organisations and groups to re-
engage and encourage volunteering. 

Project Up to $5,000 per 
applicant 

New ideas, development of locally led initiatives 
or projects and collaborations that provide 
significant benefit to the Hume community. 
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Community 
Participation 

Up to $3,000 per 
applicant 

Programs and activities that encourage 
community participation and involvement, 
promote leadership and develop a strong sense 
of belonging. 

Community 
Operational  

Up to $1,500 per 
applicant 

Day-to-day operations of community groups 
i.e. incorporation fees, tea & coffee, room hire 
fees.  

 

9.1.4 To promote the program and support prospective applicants the following 
assistance was provided: 

(a) Grant Writing Workshops: four sessions offered (three face to face 
sessions in Broadmeadows, Craigieburn and Sunbury and one online) In 
total 66 people registered for workshops.  

(b) Approximately 40 one-on-one Application Support sessions were 
delivered. These were offered online, over the phone and in-person to 
assist in the completion and submission of applications. Average 
session time for these was approximately 50-60 minutes per applicant in 
person, and 15 minutes for online and phone-based support.  

9.1.5 The 2024 Annual Grants Program was open for applications from 15 May until 
30 June 2023. This was two weeks longer than previous years and successfully 
allowed more applicants to submit to the program.  

9.2 Overview of Applications Received 

9.2.1 Considerations for the Round 1 2024 Annual Community Grant Program 
included 12 pre-committed grants from 2022 and 2023. Each applicant has met 
agreed mid-year reporting milestones, therefore all 12 are recommended for 
continued funding in 2024. It is noted that 2024 funding will remain subject to 
satisfactory acquittals of 2023 funding (and other debts to Council) prior to any 
new payments being processed.  

9.2.2 168 new applications were received, which is the highest number of 
applications in the last five years.  This is higher than pre-COVID-19 
applications. Of these, 36 were first-time applicants to the Annual Community 
Grants program. 

9.2.3 Particular emphasis was placed on encouraging applications from cohorts 
identified in the Gender Impact Assessment undertaken in early 2023. 
Subsequently, double the applications from LGBTIQA+, Aboriginal and 
Disability sectors have been received for 2024 program.  

9.2.4 Within the total applications received, 16 applications were ineligible. Only one 
was deemed ineligible based on eligibility criteria. 15 were withdrawn by 
applicants as they had applied under multiple categories.  

9.2.5 In total, 161 applications are recommended for funding as shown below and 
detailed in Attachment 1. 
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Community Grants 
Category 

Applications 
received 

Ineligible or 
withdrawn 

groups  

Not 
recommended 

for funding 

Groups 
recommended 

 

2024 Partnership Grants 13 0 1 8*  

Specialist Partnership Grant 5 0 0 5 

Project Grant 6 2 1 7* 

Participation Grant 43 3 1 33* 

Operational Grant 101 11 0 96* 

Sub Total 168 16 3 149 

Pre-committed Partnership 
Grants 2022 and 2023 

12 N/A N/A 12 

TOTAL 180 16 3 161 

   *Note line subtotals do not line up due to reclassification of applications.   

9.2.6 Council’s ability to support the increase has been enabled by the allocation of 
funding from Highlands Hotel. This funding has now ceased, therefore the 
allocated amount available to distribute will be reduced for the 2025 program 
onwards.  

9.3 Assessment Process 

9.3.1 The assessment process was managed online via SmartyGrants.  

9.3.2 Applications were assessed according to the eligibility requirements and 
assessment matrix published in the 2024 Community Grants Program 
Application Guidelines.  

9.3.3 All applications went through a pre-eligibility check which includes document 
review (public liability insurance, profit and loss, bank statements and either 
certificate of incorporation or auspice arrangements, ABN check), ensuring 
there are no outstanding previous grants, no outstanding debts to Council, that 
applicants are based/operating in Hume City, and have applied within the 
correct category.  

9.3.4 As per the Grant Giving Policy (2022) and Community Grant Assessment Panel 
Terms of Reference, the assessment process included the following steps: 

(a) 24 Council Officers from across divisions were appointed as assessors.  
All undertook online Fraud, Corruption and Conflict of Interest training. 
They also attended an induction session run by the Community Grants 
team prior to beginning assessments.  

(b) Scoring was undertaken online via SmartyGrants, before all results were 
discussed at an Officer Panel meeting.  

(c) The Council Officer Assessment Panel consisted of four Council Officer 
assessor representatives plus the Team Leader Community 
Development, Community Development Officer, and Community Grants 
Officer who met on Friday 25 August 2023 to review all assessments 
and ensure that the fair and equitable dispersal of funds was within the 
total budget. 

(d) Recommendations from the Council Officer Assessment Panel were then 
presented to the Councillor Review Panel (Cr Jack Medcraft, Cr Sam 
Misho, and Cr Jim Overend) for consideration. 

9.3.5 Council Officers and Councillors were requested to declare any potential 
conflicts of interest as per the Conflict-of-Interest policies and guidelines for staff 
and Councillors. None were declared.  
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The final recommendations, as presented to the Councillor Review Panel, are 
shown in Attachment 1. 

9.4 Notification of Grants and Conditions 

9.4.1 Pending Council adoption of the recommendations, all applicants will be notified 
of the outcome of their application by letter. 

9.4.2 Successful applicants will be required to enter into a funding agreement with 
Council which details the responsibilities of both parties, and the terms by which 
funds are to be used.  

9.4.3 Unsuccessful and ineligible applicants, and those who were funded in a different 
category than requested will be provided the opportunity to discuss their 
applications with Council Officers. They will also be offered support to develop 
their proposal for future funding rounds. 

9.4.4 All grant recipients must comply with the conditions of the grant; the funds must 
only be used for the purpose described and are to be acquitted annually.  Grant 
recipients will be required to adhere to conditions developed in relation to their 
specific application. 

9.5 Community Grants Celebration 

9.5.1 The 2024 Community Grants Presentation Evening is scheduled for Thursday 
15 February 2024 at the Town Hall Broadmeadows.  The event has been moved 
to the new year to allow for higher attendance, and will include learning 
opportunities for grant recipients. 

9.6 2024 Annual Project Grant Round 2  

9.6.1 Round 2 of the 2024 Community Grant Program will open for Project Grant 
applications from 17 January to 29 February 2024. The budget allocation for 
Round 2 is $20,000, equivalent to up to four applicants. 

9.6.2 Information sessions for this round will be held in November 2023. Marketing 
Round 2 will begin at this time.  

9.7 Community Grants Program – Year-Round Categories 1st March – 30th June 2023 

9.7.1 Council offered four categories in the Year-Round grant program during 2022-23: 

(a) Individual Development Grants 

(b) Quick Response Grants 

(c) Defibrillator Grants. 

(d) 3064 Community Support Fund  

9.7.2 In accordance with the Grant-giving Policy, three Council Officers and the 
Manager, Community Health and Wellbeing were appointed to the Assessment 
Panel for Year-Round Grants. All undertook online Fraud, Corruption and Conflict 
of Interest training and attended an induction session run by the Community 
Grants team prior to beginning assessments.  

9.7.3 Recommendations made by the Year-Round Assessment Panel were approved 
by the delegation of the Director City Services and Living. This is in line with the 
Community Grants Assessment Panels Terms of Reference. 

9.7.4 In the period 1 March to 30 June 2023, 28 applications were received with 8 
approved for funding (Attachment 2), totaling $11,641.  

9.7.5 Applications for 2023-24 Year-Round Grants opened on 1 July 2023 and will 
remain open until 30 June 2024 or until funds are exhausted. A total of $30,000 
is available for applications during the 2023/2024 financial year. 
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10. CONCLUSION: 

10.1 Hume City Council is committed to enhancing the social outcomes and building capacity 
of our community through the Community Grants Program. This program enables Council 
to work in partnership with Hume’s not-for-profit groups and organisations to create 
sustained and positive community-led change. 

10.2 The growth in applications to the Community Grants Program speaks to the growth in 
population and demonstrates the vibrant and thriving community that is Hume.  
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فكتورياحديث
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REPORT NO: 8.5 

REPORT TITLE: 2024 Education Scholarship Program 

SOURCE: Julie Andrews, Coordinator Community Capacity Building 
 Karla Collrick, Team Leader Community Development  

DIVISION: City Services & Living 

FILE NO: HCC21/409 

POLICY: HCC Social Justice Charter & HCC Safeguarding 
Children and Young People 

STRATEGIC OBJECTIVE: 1.1: Create learning opportunities for everyone to reach 
their potential, through all stages of life 

ATTACHMENT:  1.  Attachment 1 - Secondary schools to receive 
Education Scholarship students      

 

1. SUMMARY OF REPORT: 

The 2024 Education Scholarship Program invited the 58 Hume primary schools to nominate a 
student as the recipient of $1,000 to recognize their good citizenship and to assist with the 
transition cost from primary to secondary education. 

Of the 58 schools, 56 have submitted nominations with Broadmeadows Special Development 
School and Darul Alum Academy declining to participate in the program.  

Funds will be utilized to assist with the cost of uniforms, textbooks, technology, school fees 
and excursions for the nominated recipient. 

The Hume Education Scholarship will be paid directly to the secondary school the student will 
be attending in 2024 as outlined in Secondary schools to receive Education Scholarship 
students (Attachment 1).   

2. RECOMMENDATION: 

That Council awards a total of $56,000 (excluding GST) to the nominated secondary 
schools outlined in Attachment 1 which represents the allocation of $1,000 each to the 
56 recipients of the 2024 Education Scholarship program. 

 
3. LEGISLATIVE POWERS: 

3.1 The provision of the Education scholarships Program is aligned to the Service 
Performance principles (Part 5, Division 1, Section 106) of the Local Government Act 
2020. 

4. FINANCIAL IMPLICATIONS: 

4.1 Council as part of its 2023/2024 budget allocated $58,000 to support the delivery of the 
Education Scholarship Program. 

4.2 This report recommends that $56,000 (excluding GST) is allocated to support the 
transition of 56 students from Primary to Secondary school.  

5. ENVIRONMENTAL SUSTAINABILITY CONSIDERATIONS: 

5.1 There are no environmental sustainability considerations relevant to this report. 

6. CLIMATE CHANGE ADAPTATION CONSIDERATIONS: 

6.1 There are no climate change considerations relevant to this report. 
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7.      CHARTER OF HUMAN RIGHTS APPLICATION:  

7.1   Hume City’s Education Scholarship program typifies Council’s commitment to Social 
Justice supporting the principles of equitable access and inclusion to learning 
opportunities and participation in education. 

8. COMMUNITY CONSULTATION: 

8.1 Every primary school in the Hume municipality was notified of the 2024 Education 
Scholarship program in August 2023 and invited to nominate a year 6 student. The 
school wellbeing staff and school principal endorsed one nomination from their school.  

8.2 The Awards Ceremony will be held at the Craigieburn Global Learning Centre on 
Wednesday 15 November 2023. This early date has been chosen to avoid the 
significant number of celebratory events which are planned by schools in late 
November and early December to mark the end of the academic year.  

9. DISCUSSION: 

9.1 The Education Scholarship program acknowledges and rewards achievement, positive 
citizenship qualities and promotes pride in all primary and secondary schools within 
Hume City. The Education Scholarships are designed to recognize a student’s 
contribution to the school community and assist with expenses associated in the 
transition from primary to secondary education.  

9.2 Since the establishment of the Education Scholarship Program in 1999, Council has 
awarded a total of 1,115 scholarships equating to $782,000.  

9.3 Primary schools were invited to nominate a candidate for the 2024 Education 
Scholarships who best satisfied the following eligibility criteria: 

9.3.1 Demonstration of good citizenship. 

9.3.2 Requires financial support in the transition from primary to secondary 
education. 

9.3.3 Has a record of progress in all areas of the school curriculum. 

9.3.4 Is a current resident of Hume City. 

9.4 Recipients of the award will be notified by mail and invited to attend the Award 
Ceremony at the Craigieburn Global Learning Centre on Wednesday 15 November 
2023. 

9.5 In accordance with Victorian Child Safe Standards and Council’s Safeguarding 
Children and Young People Policy, names of students have not been included in this 
report, however students’ names will be announced in person at the Award Ceremony. 

9.6 Education Scholarship funds will be paid directly to the secondary school the recipient 
will attend in the 2024 school year. The secondary school will administer the 
scholarship on behalf of the scholarship recipient. Attachment 1 outlines the number of 
scholarship recipients and the total amount of funding each secondary school will 
receive. 

10. CONCLUSION: 

10.1 The Education Scholarship program is an example of the Council’s continued 
commitment to advance social justice and educational attainment outcomes.  

10.2 In line with Council’s vision to create a sustainable and thriving community with great 
health, education, employment, infrastructure, and a strong sense of belonging, the 
Education Scholarships are an important initiative that assists local families with the 
financial expenses incurred when a student commences secondary education, which 
leads to improved education and wellbeing outcomes for young people. 
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SECONDARY SCHOOLS TO RECEIVE EDUCATION SCHOLARSHIP STUDENTS  

Secondary School Students Amount  

AITKEN WARD (19) 

Aitken College 1 $1,000 

Craigieburn Secondary College 1 $1,000 

Elevation College 3 $3,000 

Hume Anglican Grammar 2 $2,000 

Mickleham Secondary College 3 $3,000 

Mount Ridley College 5 $5,000 

Roxburgh College 3 $3,000 

Wayi School 1 $1,000 

MEADOW VALLEY WARD (18) 

Gladstone Park Secondary College 3 $3,000 

Greenvale Secondary College 1 $1,000 

Hume Central Secondary College 5 $5,000 

Hume Valley School 1 $1,000 

Jacana School for Autism 1 $1,000 

Kolbe Catholic College 3 $3,000 

Penola Catholic College 2 $2,000 

St. Mary’s Coptic Orthodox College 1 $1,000 

Ilim College 1 $1,000 

JACKSONS CREEK WARD (12) 

Red Rock Christian College 1 $1,000 

Salesian College 2 $2,000 

Sunbury College 4 $4,000 

Sunbury Downs College 4 $4,000 

Sunbury & Macedon Ranges Specialist College 1 $1,000 

OTHER (7) 

Ave Maria College 1 $1,000 

Coburg High School 1 $1,000 

Essendon Keilor College 1 $1,000 

Keilor Downs College 1 $1,000 

Mercy Catholic College 1 $1,000 

Pascoe Vale Girls College 2 $2,000 

TOTAL 56 $56,000 
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REPORT NO: 8.6 

REPORT TITLE: Hume Clean Taskforce Member Selection 

SOURCE: Jeni Jackson, Coordinator Waste Response  

DIVISION: Infrastructure & Assets 

FILE NO: TBA 

POLICY: - 

STRATEGIC OBJECTIVE: 3.1: Empower and engage our community through 
advocacy and community engagement 

ATTACHMENTS: Nil     

 

1. SUMMARY OF REPORT: 

1.1 This report recommends the appointment of the external Committee Members for the 
new 2023-2024 Hume Clean Taskforce following an Expression of Interest process. 
The new Hume Clean Taskforce will focus on addressing litter and illegal dumping 
related issues. 

 
2. RECOMMENDATION: 

That Council: 

2.1 Endorses the appointment of fifteen (15) Hume Clean Taskforce community 
members for 2023-2024, as recommended in the report. 

2.2 Requests Council Officers to inform the successful applicants of their 
appointment to the Hume Clean Taskforce. 

2.3 Conducts a further review of the Hume Clean Taskforce in August 2024. 

2.4 Extends the nomination of Councillor Overend as the Hume Clean Taskforce 
Chairperson to October 2024. 

2.5 Endorses the initial membership period to commence from the date of 
appointment by Council and extend the membership term to October 2024.  

2.6 Requests Council Officers to adjust the Hume Clean Taskforce Terms of 
Reference to allow for the appointment of fifteen (15) community members and 
adjust the initial membership period to October 2024. 

 
3. LEGISLATIVE POWERS: 

3.1 Local Government Act 2020. 

3.2 Council has broad responsibilities around environmental management and 
sustainability as indicated in the Local Government Act 2020 (the Act). Section 9, 
‘Overarching governance principles and supporting principles’ section 2 includes:  

3.2.1 priority is to be given to achieving the best outcomes for the municipal 
community, including future generations; 

3.2.2 the economic, social and environmental sustainability of the municipal district, 
including mitigation and planning for climate change risks, is to be promoted. 
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4. FINANCIAL IMPLICATIONS: 

4.1 The administration of the Taskforce is met through Council’s recurrent operational 
budget in the Waste and Sustainability Department. 

 

5. ENVIRONMENTAL SUSTAINABILITY CONSIDERATIONS: 

5.1 The Terms of Reference of the Hume Clean Taskforce identify the following goals for 
the taskforce: 

5.1.1 Reducing litter and illegal dumping in hot spot areas. 

5.1.2 Raising awareness about illegal waste and litter issues and enforcement 
matters. 

5.1.3 Increasing uptake of Council’s available waste disposal services. 

5.1.4 Achieving Council’s waste reduction and resource recovery targets. 

 

6. CLIMATE CHANGE ADAPTATION CONSIDERATIONS: 

6.1 There is no direct climate change adaption implications as a result of this report. 

 

7. CHARTER OF HUMAN RIGHTS APPLICATION: 

7.1 The Charter of Human Rights and Responsibilities Act 2006 sets out the basic rights and 
responsibilities of all people in Victoria. The Charter places obligations on public 
authorities by requiring them to act compatibly with human rights and give proper 
consideration to human rights when making decisions.  

7.1.1 The recommended action in this Report does not limit human rights. 

 

8. COMMUNITY CONSULTATION: 

8.1 Advertising for Expressions of Interest for community representation in the Hume Clean 
Taskforce was carried out in conjunction with Council’s Strategic Communications and 
Advocacy Department and through the existing community networks of the Waste and 
Sustainability Department. 

8.1.1 Expressions of Interest opened on 7 July 2023, closing on 28 July 2023. 

8.1.2 Expressions of Interest were promoted on seven (7) platforms, receiving six 
hundred and seventy-six (676) clicks. 

8.1.3 At the time of closing, fifteen (15) Expressions of Interest had been received. 

 

9. DISCUSSION: 

9.1 The Hume Clean Taskforce commenced in May 2021 following the endorsement of the 
Hume Clean Advisory Committee by Council. 

9.2 At its meeting on 27 February 2023, Council nominated Councillor Overend as 
Chairperson of the Hume Clean Taskforce until February 2024.  

9.3 The Expression of Interest for membership for the 2023-2024 Hume Clean Taskforce 
opened on 7 July 2023 and closed on 28 July 2023. 
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9.4 During the Expression of Interest period fifteen (15) applications were received from 
external community members. 

9.5 The following applications were considered by a Selection Panel comprising of 
Councillor Overend, Acting Director Infrastructure and Assets and Acting Manager 
Waste and Sustainability in accordance with the Terms of Reference. 

 Name of 
Proposed 
Member 

Suburb Area of Interest Recommended 
by the 
Selection 
Panel? 

1 Sahar 
Ageed 

Roxburgh Park Community leader and 
participant in Hume’s Clean 
Up Australia Day event. 

Yes 

2 Gagandeep 
Mangat 

Craigieburn Sustainability/ climate change 
and contributes to our 
Community Gardens. 

Yes 

3 Gary Drake Sunbury Landcare member and a 
previous Taskforce Member. 

Yes 

4 Nadia 
Montalto 

Greenvale Sustainability Taskforce 
Member. 

Yes 

5 Tony Hill Wildwood Passionate environmentalist. Yes 

6 Joseph 
Alderuccio 

Gladstone Park Interested in environmental 
management through school 
groups where they hold a 
leadership role.  

Yes 

7 Paul 
Gration 

Sunbury Interested in contributing to 
litter reduction in Hume.  

Yes 

8 Colton 
Nascimento 

Craigieburn Interested in volunteering and 
betting their community. 

Yes 

9 Mohammad 
Talha 
Vahora 

Dallas Interests in climate change 
and resource recovery. 

Yes 

10 Jonathan 
Collins 
Leon 

Craigieburn Regular volunteer at park 
cleanups and previously 
contributed to resolving illegal 
dumping issues. 

Yes 

11 Ty Jackson Meadow 
Heights 

Interested in addressing 
environmental issues within 
their local community. 

Yes 

12 Ibne Farabi Craigieburn Interested in environmental 
issues. 

Yes 

13 Joanne 
Williams 

Broadmeadows Environmental education for 
community members. 

Yes 

14 Sarah 
Flegg 

Craigieburn Community Garden member 
with an interest in the 
environment and waste 
management. 

Yes 

15 Jan 
Dodemaide 

Dallas Involved with Australian 
Conservation Foundation and 
a previous Taskforce 
Member. 

Yes 
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10. CONCLUSION: 

10.1 The proposed Hume Clean Taskforce membership comprises of a broad cross-section 
of Hume’s community. It is recommended that Council accepts the fifteen (15) 
nominees to the Hume Clean Taskforce. 

10.2 This recommendation is based off prior experience with this Taskforce and ensuring 
that a higher number of members, 15, will provide for adequate attendance at all 
meetings. 

10.3 In order to accept fifteen (15) nominees for the Hume Clean Taskforce and extend the 
initial membership term to thirteen (13) months, the Terms of Reference will require 
adjustment. 

10.4 The proposed extension of Councillor Overend’s nomination as Chairperson to late 
November 2024 and the subsequent alignment of the membership term, will allow 
Council Officers to make recommendations to Council following the August 2024 
review of the Hume Clean Taskforce before these appointments expire. 
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REPORT NO: 8.7 

REPORT TITLE: Historical Street Sign Names (Response to NOM23/010) 

SOURCE: Joel Kimber, Acting Manager Governance 
 Peter Faull, Coordinator Governance  

DIVISION: Finance & Governance 

FILE NO: HCC18/447 

POLICY: Place Names Policy 

STRATEGIC OBJECTIVE: 3.2: Deliver responsible and transparent governance, 
services and sustainable assets that respond to 
community needs 

ATTACHMENT:  1.  Council Report Number GE622 Historical Street 
Name Signs (14 June 2022)      

 

1. SUMMARY OF REPORT: 

1.1 At its meeting held on 14 March 2023, Council made the following resolutions in response 
to NOM23/010: 

That following the success of the Historical Street Signage Project in Sunbury, Council 
officers:  

1.1.1 Reinvestigate the possibility of adding a short sentence with added information 
about the name of the street on street signs in historical areas of the Municipality 
by contacting historical groups in the municipality such as the Craigieburn 
Historical Interest Group, the Broadmeadows Historical Society, the Friends of 
Will Will Rook Pioneer Cemetery and other relevant Community Associations 
and Progress groups.  

1.1.2 That Council Officers consider using the Participate Hume Webpage to create 
a virtual map and pinpoint tool that would allow not only community groups, but 
individual community members and hobbyists to provide background 
information on historical street names.  

1.1.3 Provide a Report to a future Council Meeting on the interest of the relevant 
groups in assisting Council with the continuation of the Historical Street Signage 
Project and how to progress community participation in this project. 

1.2 This report provides Council with information in response to NOM23/010 and 
recommendations on how to progress this project. 

 
2. RECOMMENDATION: 

2.1 THAT Council approves: 

2.1.1 the commencement of a six week community consultation period to allow 
members of the public and historical and heritage associations the 
opportunity to make suggestions for streets on which historical street 
signs could be installed; 

2.1.2 that the Acting Manager Governance has the discretion to extend the 
community consultation period for longer than six weeks if required. 

2.2 THAT Council notes: 

2.2.1 that a Gender Impact Assessment will be undertaken on this project; 
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2.2.2 that a report will be prepared for Council’s consideration in the coming 
months to provide opportunities for more culturally and gender diverse 
people to be represented in the naming of Hume City’s places and spaces; 

2.2.3 that suggestions for historical street signs will be asked to include 
proposed wording for the sign and verifiable reference information; 

2.2.4 that Council’s engagement platform will allow for suggestions for 
historical street signs to be made via an interactive mapping tool; 

2.2.5 that a report presenting the suggestions received during the community 
consultation period and recommendations on how to further progress this 
project will be presented to Council in early 2024, following the conclusion 
of community consultation in the later months of 2023. 

 
3. LEGISLATIVE POWERS: 

Local Government Act 2020 

4. FINANCIAL IMPLICATIONS: 

Expenditure associated with the community consultation will include administration costs, 
which will be funded from Council’s operational budget. If the assistance of a historian (or other 
suitably qualified individual) is needed to assess any of the suggestions received, this would 
also be funded from Council’s operational budget. The cost to make new street signs, if any 
are approved by Council, is estimated to be approximately $75 per sign. 

5. ENVIRONMENTAL SUSTAINABILITY CONSIDERATIONS: 

There are no environmental sustainability implications in respect to this report. 

6. CLIMATE CHANGE ADAPTATION CONSIDERATIONS: 

There are no climate change adaptation implications in respect to this report. 

7. CHARTER OF HUMAN RIGHTS APPLICATION: 

The rights protected in the Charter of Human Rights and Responsibilities Act 2006 were 
considered and it was determined that no rights are engaged in the recommendations made 
to Council in this report. 

8. COMMUNITY CONSULTATION: 

It is recommended that Council approves a six week community consultation period (with the 
Acting Manager Governance having the discretion to extend this) to allow members of the 
public and historical and heritage associations the opportunity to make suggestions for streets 
on which historical street signs could be installed. Council’s engagement platform will allow for 
suggestions to be made via an interactive mapping tool. 

9. DISCUSSION: 

9.1 At its meeting held on 26 August 2019 Council approved the installation of historical 
street signage in historical areas of the municipality, and invited members of the public 
and historical and heritage associations to provide submissions requesting that historical 
street signs be installed on nominated streets.  

9.2 Following this meeting, the Sunbury and District Heritage Association made a 
submission for historical street signs to be installed for 28 streets in Sunbury. Council 
subsequently considered report number GE622 on this matter at its meeting held on 14 
June 2022 (Attachment 1) and approved installing historical signage for these 28 streets. 
Following this approval, the signs were manufactured and installed. 
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9.3 Following the adoption of NOM23/010 on 14 March 2023, which seeks to extend the 
historical street sign project into other historical areas of the Hume municipality, Council 
officers wrote to the following historical and heritage associations to gauge their interest 
in participating in this project: 

9.3.1 Craigieburn Historical Interest Group; 

9.3.2 Sunbury Family History and Heritage Society Inc; 

9.3.3 Broadmeadows Historical Society Inc; 

9.3.4 Friends of Will Will Rook Pioneer Cemetery Inc. 

9.4 Written and verbal responses expressing an interest in participating in the project have 
been received from all of the above groups.   

9.5 In order to continue the historical street sign project, it is recommended that Council: 

9.5.1 approves the commencement of a six week community consultation period to 
allow members of the public and historical and heritage associations the 
opportunity to make suggestions for streets on which historical street signs 
could be installed; and 

9.5.2 approves that the Acting Manager Governance has the discretion to extend the 
community consultation period for longer than six weeks if required. 

9.6 Suggestions received for historical street signs will be asked to include proposed wording 
for the sign and verifiable reference information. The information that can be included on 
a sign will be limited to approximately 15 to 20 words, and the length of individual signs 
will vary according to the length of the street name and the historical information that 
would be printed on it. It is proposed that any new signs continue to use the same design 
that was used for existing signs that have been installed in Sunbury. 

9.7 Suggestions received for historical street signs will be verified for accuracy, and external 
assistance (for example a historian) may be utilized to assist with the verification of 
individual suggestions if needed. The time taken to verify suggestions will be dependent 
on the number of suggestions received. 

9.8 Accompanying this work, a Gender Impact Assessment will be undertaken to ascertain 
the extent to which this project will help contribute to closing the gender inequity gap that 
exists in the naming of places and spaces in Hume City – which is consistent with wider 
society. 

9.9 Furthermore, a report will be presented to Council in the coming months which outlines 
ways in which Council can recognise the diversity of cultures and genders that exist 
within Hume City through the naming of places and spaces. 

9.10 Following the assessment of suggestions received, Council approval will be sought to 
place compliant suggestions on public exhibition to provide community members with 
the opportunity to provide feedback on, or object to, the information proposed for a 
historical sign, prior to Council making final decisions on suggested signs. Installation 
and a commemorative event will then occur for any approved historical signs.  

10. CONCLUSION: 

Following the adoption of NOM23/010 and as a continuation of Council’s historical street sign 
project, it is recommended that Council approves the commencement of a six week community 
consultation period to allow members of the public and historical and heritage associations the 
opportunity to make suggestions for streets on which historical street signs could be installed. 
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REPORT NO: 8.8 

REPORT TITLE: Gap Road/Station Street Sunbury Realignment Proposal 

SOURCE: Peter Faull, Coordinator Governance 
 Jane Mikaele, Governance Officer  

DIVISION: Finance & Governance 

FILE NO: HCC23/860 

POLICY: Place Names Policy 

STRATEGIC OBJECTIVE: 3.2: Deliver responsible and transparent governance, 
services and sustainable assets that respond to 
community needs 

ATTACHMENTS:  1.  Map - Proposed extension of Station Street to the 
Corner of Horne Street Sunbury 

2.  Aerial Image 2-10 Gap Road Sunbury      

 

1. SUMMARY OF REPORT: 

1.1 This report provides details of a proposal to extend a section of Station Street Sunbury 
(in name only) to the corner of Horne Street Sunbury, rather than where it had formally 
ceased at the former Gap Road level crossing.  

1.2 This extension of the name of the street would provide a clear point of delineation 
between Gap Road and Station Street following the removal of the Gap Road level 
crossing which was previously the delineation point. This proposal, if approved, would 
result in one property located at 2-10 Gap Road Sunbury being re-addressed to 11 
Station Street Sunbury.  

1.3 This report also outlines the scope of the community consultation process recommended 
to be undertaken for this proposal. 

 
2. RECOMMENDATION: 

2.1  THAT Council approves the commencement of community consultation to seek 
the views of the community on a proposal to extend a section of Station Street 
Sunbury to the corner of Horne Street Sunbury. 

2.2 THAT Council notes that the section of Station Street that this proposal seeks to 
extend is highlighted by black rectangle in the map provided as Attachment 1 of 
this report. 

2.2. THAT as part of the community consultation process, Council writes directly to 
the property owner of 2-10 Gap Road Sunbury to ascertain their views on this 
property being re-addressed to 11 Station Street Sunbury.   

 
3. LEGISLATIVE POWERS: 

3.1 Geographic Place Names Act 1998 (the Act). 

3.2 Naming Rules for Places in Victoria – Statutory Requirements for Naming Roads, 
Features and Localities 2022 (the Naming Rules).  

4. FINANCIAL IMPLICATIONS: 

Expenditure associated with this naming proposal will include the acquisition and installation 
costs for signage and administration costs if the proposal is approved. These costs will be 
funded from Council’s operational budget. 
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5. ENVIRONMENTAL SUSTAINABILITY CONSIDERATIONS: 

Environmental sustainability has been considered and the recommendations of this report give 
no rise to any matters. 

6. CHARTER OF HUMAN RIGHTS APPLICATION: 

The Charter of Human Rights and Responsibility has been considered and the 
recommendations of this report give no rise to any matters. 

7. COMMUNITY CONSULTATION: 

7.1 In accordance with the Naming Rules and Council’s Place Names Policy, Council is 
required to consult with the community for any realignment proposals that it is 
considering. The method and extent of consultation is dependent upon the significance 
of the proposal.  

7.2 It is proposed that Council consults directly with the property owner of 2-10 Gap Road, 
Sunbury. An aerial image of this property is provided in Attachment 2. Council will also 
consult with the occupiers of the dwellings located on this property.  

7.3 Council will consult with the ‘Immediate and Extended Communities’ (as defined by the 
Naming Rules) by sending correspondence to surrounding properties and by promoting 
the proposal on the Participate page of Council’s website and through Council’s regular 
communication channels. 

7.4 The consultation period will be for a minimum of 30 days. 

8. DISCUSSION: 

8.1 In June of 2022 construction works began on the removal of the Gap Road level crossing 
along the Sunbury line. This was a major source of congestion in the heart of Sunbury 
with around 19,000 vehicles crossing the rail line at Gap Road daily. The removal of the 
level crossing was critical to improving community safety and livability in Melbourne’s 
northwest.  

8.2 Gap Road was reopened to traffic using the new road underpass on 30 September 2022. 

8.3 The removal of the Gap Road level crossing has impacted the delineation point between 
Gap Road and Station Street. This proposal seeks to extend Station Street to the corner 
of Horne Street in order to provide a clear delineation point. The section of Station Street 
that is proposed to be extended is highlighted by a black rectangle in the map provided 
in Attachment 1 of this report. If this proposal is approved, it will result in one property 
located at 2-10 Gap Road Sunbury being re-addressed to 11 Station Street Sunbury.   

8.4 Officers have consulted with Geographic Names Victoria on the best approach. The 
advice received is that the realignment and the extension of Station Street is preferred.  

8.5 The map provided in Attachment 1 shows the proposed extension of Station Street to 
Horne Street in the shaded area.  

8.6 An analysis of the proposed extension of Station Street Sunbury to the corner of Horne 
Street against the Naming Principles contained within the Naming Rules is provided in 
Table 1 below. 

8.7 If Council endorses the recommendation to commence community consultation on this 
realignment proposal, a report on the feedback received during public consultation will 
be presented to Council after that process has concluded.  
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Table 1 

9. Analysis of proposed extension of Station Street Sunbury to the corner of Horne 
Street against the Naming Principles contained within the Naming Rules. 

Principle (A)  

Ensuring public 
safety. 

Comment 

The proposed extension of Station Street Sunbury to the corner 
of Horne Street will enhance public safety by providing a clear 
delineation point between Station Street and Gap Road, following 
the removal of the Gap Road level crossing. 

Principle (B)  

Recognising the 
public interest. 

Comment 

It is viewed as being in the public interest to have clear delineation 
point between Station Street and Gap Road Sunbury. 

Principle (C)  

Linking the name to 
the place. 

Comment 

This principle is not applicable because this proposal does not 
seek to rename Station Street, it only seeks to extend it.  

Principle (D)  

Ensuring names are 
not duplicated. 

Comment 

Not applicable 

Principle (E) 

Recognition and use 
of Traditional Owner 
languages. 

Comment 

Not applicable 

Principle (F)  

Names must not 
discriminate or be 
offensive. 

Comment 

Not applicable. 

Principle (G) 

Gender equality. 

Comment 

Not applicable 

Principle (H)  

Dual names. 

Comment 

Not applicable 

Principle (I)  

Using 
commemorative 
names. 

Comment 

Not applicable 

Principle (J)  

Using commercial and 
business names 

Comment 

Not applicable 

Principle (K)  

Language 

Comment 

Not applicable 

Principle (L)  

Directional names to 
be avoided 

Comment 

Not applicable 

Principle (M)  

Assigning extent to a 
road, feature, or 
locality 

Comment 

Not applicable 
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10. CONCLUSION: 

It is recommended that Council approves the commencement of community consultation on a 
proposal to extend a section of Station Street Sunbury to the corner of Horne Street Sunbury. 
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REPORT NO: 8.9 

REPORT TITLE: Proposed Appointment of New Member to the Gladstone 
Park Community Centre Committee of Management 

SOURCE: Joel Kimber, Acting Manager Governance 
 Peter Faull, Coordinator Governance  

DIVISION: Finance & Governance 

FILE NO: HCC20/482 

POLICY: - 

STRATEGIC OBJECTIVE: 3.2: Deliver responsible and transparent governance, 
services and sustainable assets that respond to 
community needs 

ATTACHMENTS: Nil      

 

1. SUMMARY OF REPORT: 

1.1 This report recommends that Council appoints one new member to the Gladstone Park 
Community Centre Committee of Management (GPCC CoM).  

1.2 The GPCC CoM is a Community Asset Committee which was established by Council, 
and which Council appointments members to in accordance with the Committee’s 
Instrument of Delegation.  

 
2. RECOMMENDATION: 

2.1 THAT Council appoints Anita Ollerenshaw as a member of the Gladstone Park 
Community Centre Committee of Management. 

2.2 THAT Council approves that the Gladstone Park Community Centre Committee of 
Management can be comprised of an even number of committee members.   

 
3. LEGISLATIVE POWERS: 

Local Government Act 2020 (the Act). 

4. FINANCIAL IMPLICATIONS: 

There are no financial implications arising from the matters contained in this report. 

5. ENVIRONMENTAL SUSTAINABILITY CONSIDERATIONS: 

There are no environmental sustainability considerations arising from the matters contained in 
this report. 

6. CLIMATE CHANGE ADAPTATION CONSIDERATIONS: 

There are no climate change adaption considerations arising from the matters contained in this 
report. 

7. CHARTER OF HUMAN RIGHTS APPLICATION: 

The rights protected in the Charter of Human Rights and Responsibilities Act 2006 were 
considered and it was determined that no rights are engaged in the recommendation made to 
Council in this report. 

8. COMMUNITY CONSULTATION: 

Community consultation is not required prior to Council considering the recommendation made 
in this report to appoint two new members to the GPCC CoM.   
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9. DISCUSSION: 

9.1 At its meeting held on 24 August 2020, Council established the GPCC CoM and the 
Foresters Hall, Westmeadows Committee of Management as Community Asset 
Committees under section 65 of the Act. Council also appointed members to each of 
these committees at this meeting.  

9.2 Following these committees being established by Council, Council’s Chief Executive 
Officer, under section 47 of the Act, delegated to the members of each committee the 
powers, functions and duties that they required to operate their respective facilities. The 
Chief Executive Officer’s instrument of delegation also included the following criteria for 
individuals to become members of a Community Asset Committee:  

9.2.1 that Council has been given advice in writing of the name, postal address, 
contact phone number and details of membership category of each person.  

9.2.2 that the nominated member has signed a Statement of Acceptance of 
Responsibilities and Obligations as a Special Committee Member.  

(a) This form asks individuals to certify that they are eligible to accept the 
committee member position which they are nominated for, as well as 
confirming that they:  

(i) comply with the eligibility provisions of committee membership as 
stated in the 'Instrument of Delegation Made by the Chief Executive 
Officer, Hume City Council’ for their nominated committee, or have 
received special approval from Council in regard to an eligibility 
provision;  

(ii) acknowledge that they have read and are familiar with the 
'Instrument of Delegation Made by the Chief Executive Officer, 
Hume City Council’ for their nominated committee, and that they 
understand their role and responsibilities as a committee member. 

(iii) declare that they will undertake their duties faithfully and impartially, 
in accordance with all legislative requirements, and in the best 
interests of Hume City Council and its constituents. 

9.2.3 that Council has passed a resolution appointing them as a member. 

9.3 Community Asset Committees are responsible for recruiting new members for their 
respective committees. Council officers provide occasional assistance to committees 
when they are recruiting for new members, for example by arranging for the membership 
vacancies to be advertised.    

9.4 The new member that is recommended to Council in this report, Anita Ollerenshaw, 
responded to an Expression of Interest that was published online via social media by the 
GPCC CoM. If approved, Ms Ollerenshaw’s category of membership would be that of a 
local resident.    

9.5 Anita Ollerenshaw has satisfied the criteria listed in 9.2 above. It is therefore 
recommended that Council appoints Ms Ollerenshaw as a member of the GPCC CoM. 

9.6 The GPCC CoM’s instrument of delegation from Council’s Chief Executive Officer states 
that the committee, unless otherwise approved by Council, shall comprise of an odd 
number of members, with a minimum number of 5 and a maximum number of 9 members 
allowed.  

9.7 If Council appoints Ms Ollerenshaw to the committee, as recommended, this will bring 
its total number of members to 8. It is therefore also recommended that Council approves 
that the committee can have an even number of members. If approved this is not 
anticipated to raise any issues with the operation of the committee, and having an 
additional local resident as a member will assist the committee to maintain a quorum at 
meetings when user club representatives may have to declare a conflict of interest in 
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matters being considered by the committee.  The Chairperson of the GPCC CoM also 
has a casting vote which can be used if required.  

10. CONCLUSION: 

It is recommended that Council appoints Anita Ollerenshaw as a member of the GPCC CoM, 
and that Council approves that the committee can be comprised of an even number of 
committee members.   
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REPORT NO: 9.1 

REPORT TITLE: NOM23/024 - Councillor Trevor Dance 

SOURCE: Joanne Grindrod, Senior Governance Officer  

DIVISION: Finance & Governance 

FILE NO: HCC22/688 

 

I hereby request that pursuant to Council’s Governance Rules and Code of Conduct for Councillors 
that the following motion be included in the Agenda of the next Council Meeting. 

1. RECOMMENDATION: 

In relation to recent IBAC Operation Sandon 

Motion:  
Council resolve:  
 
1. To implement a “Developer Contact Register” from 1st November 2023. The 
register will enable all Councillors to list all contact (phone, email, text, messaging  
applications, written mail, face to face and the like) with developers within the  
City of Hume, in relation to any proposed, current, or future planning applications.  

 
2. The Developer Contact Register, will be compulsory for all Councillors.  
 
3. That the Council maintain the register and publish the Developer Contact  
Register on the Council Website under the Governance and Integrity page monthly.  

 
4. The Developer Contact Register is to be in the format as per Attachment 1.  
 
5. The Councillor Code of Conduct is to be updated to make the Developer Contact  
Register compulsory.  

 
6. To update Council policy to include the Decision-Making Connection Disclosure  
(As per Attachment 2) in all Council decisions from 1 November 2023.  

 
7. To note that “Developer” means an individual, body corporate or company  
engaged in a business that:  

 
a. Regularly involves the making of relevant planning applications with the  
exclusion of single dwelling residential developments in connection with the  
residential or commercial development of land, with the ultimate purpose of  
the sale or lease of the land for profit; and  

 
b. Includes any consultant, lobbyist, advisor, agent, representative or person.  
closely associated with a Developer and who is appointed to promote or  
advocate for the Developer’s interests or proposal, except when they are.  
representing someone who is not regularly involved in the making of relevant.  
planning applications or the development of land.  

 
8. Council officers develop guidelines on the recording of any contact between  
Councillors and Developers relating to a planning or development proposal,  
including proposals in a preliminary stage, for which the Developer is a  
proponent.  
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Submitted Attachment 1 

 
 
Submitted Attachment 2 
 

 
 
2. OFFICER COMMENTS 

2.1 In response to IBAC’s Operation Sandon recommendations, officers have completed a 
self-assessment of recommendations and proposed actions for Council to consider. This 
was considered at the Audit and Risk Committee on Thursday 28 September (as per 
standing practice), to allow Committee feedback to be incorporated prior to any report to 
Council.  

2.2 The development of a register is considered by Officers in principle to be beneficial 
however would have a preference to develop a considered policy position developed in 
consultation with the entire Council group and relevant officers.  

2.3 This approach would allow Council to develop a policy position in a more holistic manner 
that deals with Councillor contact with developers, lobbyists or potential submitters to a 
planning application. In this way a position could be developed that considers all 
intersecting policy and relevant matters.  
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2.4 A lack of having a policy position is exacerbated by the following issues of concern in 
regards to the proposed NOM: 

2.4.1 Creation of the register by 1 November would not be achievable for the following 
reasons:  

(a) Content of the register – the information recorded in the register would 
need to be relevant to the matter being discussed. 

(b) Ability to publish information on the Council website – Council is required 
to comply with privacy legislation and without having the time to review 
the impact of sharing such content publicly, it is the officer’s view that it 
could be so restricted in what could be shared that the register would be 
of reduced use.  

(c) Existing policies – a thorough review would be required of intersections 
with other policies of Council and relevant legislation. 

2.5 It is noted that the creation of a Developer Contact Register is not a direct 
recommendation of the Operation Sandon report but a previous recommendation of the 
Local Government Inspectorate.  

2.6 As a result, it would be prudent to wait to respond more fully when the full package of 
reforms from Operation Sandon has been responded to by the Victorian Government.  

2.7 In regards to each dot point contained in the notice of motion the following is noted:  

2.8 Dot point 1: 

2.8.1 As noted in the foregoing, officers believe the creation of a register has merit 
however the timing and content of a proposed register requires greater 
consideration to ensure it achieves the intended outcomes. The development 
of a considered policy would be a better approach.  

2.9 Dot point 2: 

2.9.1 The impact of making the register compulsory, in the absence of a policy 
position, requires investigation. 

2.10 Dot point 3: 

2.10.1 Publication of the registry could be problematic. Council is bound by privacy 
legislation which would make it difficult to share some information as envisaged. 
This aspect requires proper investigation and discussion.  

2.11 Dot point 4: 

2.11.1 Councillors would be required to have access to the ASIC database to list 
company directors on every interaction. This is a paid service which would need 
to be reported as a Councillor expense because it would have to be reimbursed.   

2.12 Dot point 5: 

2.12.1 A review of the Councillor Code of Conduct would require further consultation 
with Councillors and may not be the only amendment to be made which may 
require additional time. 

2.13 Dot point 6: 

2.13.1 In regard to dot point 6 of the recommendation, it is not clear as to the intent of 
the proposed Decision-Making Connection Disclosure. It is assumed that the 
Submitted Attachment 2 would only apply to statutory planning decisions made 
in the Council chamber. It is not clear who would be required to complete this 
form or where the information would be sourced.  

2.13.2 It would be more appropriate for a discussion to be held with all Councillors to 
establish what is the desired outcome of such a form and in what way relevant 
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information can be presented to Council to assist in that decision making 
process. 

2.14 Dot point 7: 

2.14.1 A better way to would be to take time to develop a policy position which includes 
appropriate definitions so they can be agreed by all Councillors. 

2.15 Dot point 8: 

2.15.1 As detailed above, it would be preferable that a policy position is developed in 
consultation with all Councillors. 

 
2.16 As the Audit and Risk Committee has considered officer’s responses to the IBAC Sandon 

recommendations officers could report to Council by the first meeting in November on a 
proposed policy position to initiate a register that will mitigate risks arising from councillor 
contacts with developers, lobbyists, submitters and objectors to planning applications. 
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REPORT NO: 9.2 

REPORT TITLE: NOM23/025 - Councillor Chris Hollow 

SOURCE: Joanne Grindrod, Senior Governance Officer  

DIVISION: Finance & Governance 

FILE NO: HCC23/688 

 

I hereby request that pursuant to Council’s Governance Rules and Code of Conduct for Councillors 
that the following motion be included in the Agenda of the next Council Meeting. 

 

1. RECOMMENDATION: 

That Council reschedules the Statutory Meeting of Hume City Council to Tuesday 31 
October 2023. 

 
2. OFFICER COMMENTS 

In line with Council’s Governance Rules and the Local Government Act 2020 there is nothing 
that prohibits moving the date of Council’s Statutory meeting.   

 

Availability of the venue (Town Hall Broadmeadows), catering and audio-visual support has  

also been confirmed for the following dates: 

• Friday 3 November 2023 

• Monday 6 November 2023 
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REPORT NO: 9.3 

REPORT TITLE: NOM23/026 - Councillor Naim Kurt 

SOURCE: Joanne Grindrod, Senior Governance Officer  

DIVISION: Finance & Governance 

FILE NO: HCC22/688 

 

I hereby request that pursuant to Council’s Governance Rules and Code of Conduct for Councillors 
that the following motion be included in the Agenda of the next Council Meeting. 

 

1. RECOMMENDATION: 

That council writes to the appropriate State Government departments and Ministers 
to: 

1.  Acknowledge the challenge of providing infrastructure is huge and requires both 
state and local government 

2.  Support efforts to review contributions for state infrastructure 
 

3.  Note that Hume’s rapid population growth creates a larger infrastructure bill than 
many other councils 

4.  Note that rapid price escalation and the increasing complexity of infrastructure 
coordination and delivery result in contributions levies funding less 
infrastructure than anticipated. This requires a greater proportion of rates to 
bridge the gap, which in turn limits the funds available to maintain and upgrade 
infrastructure in Hume’s established areas. Areas which are already at a 
disadvantage. 

5.  Note that this is further exacerbated by rate capping in this environment of rapid 
population growth and price escalation. 

6.  Propose that state and local government work together to review how 
contributions work in relation to growth area councils, how rate capping applies 
to growth area councils or both. 

 
2. OFFICER COMMENTS 

Given current considerations around State planning reform and possible changes to the 
infrastructure contribution regime, this initiative is timely. 
 
Officers will collate data and prepare correspondence to send to the appropriate State 
Government departments and Ministers, with the correspondence to be signed by the Mayor. 
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REPORT NO: 9.4 

REPORT TITLE: NOM23/027 - Councillor Naim Kurt 

SOURCE: Joanne Grindrod, Senior Governance Officer  

DIVISION: Finance & Governance 

FILE NO: HCC22/688 

 

I hereby request that pursuant to Council’s Governance Rules and Code of Conduct for Councillors 
that the following motion be included in the Agenda of the next Council Meeting. 

 

1. RECOMMENDATION: 

That the Officers explore security solutions aimed at preventing unauthorized access 
by hoons and dirt bikes to the Meadowlink trail, these solutions may encompass 
fencing, gates, surveillance cameras, and signage. Additionally, the Officers should 
consider liaising with VicPol and examining methods to deter vehicles from entering 
Seabrook reserve for the purpose of observing sporting events. 

 
2. OFFICER COMMENTS 

Council Officers have undertaken some works to restrict access to the Meadlowlink path 
from the Seabrook Reserve car park. This has included installation of rocks and removable 
(locked) bollards. 
 
The construction of the pavilion at Seabrook Reserve requires the contractors to have 
access to this area for deliveries and machinery to access the site. Further investigations will 
be done to determine if additional measures can be put in place to continue to allow access 
for the construction of the pavilion but reduce the opportunity for unauthorised access. 
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